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6.52 The institution reviews its teaching-
operations and learning outeomes al
and recorded the inereme
IQAC being the central

lenrning process, structures & methodologies of
periodic intervals through 1QAC set up as per norms
nial improvement in various netivities

body within the college monitors and review the teaching-learning
process regularly. Based on feedback various innovative activities and reforms were introduced.
The improvements based on leedback implemented are:

A)IQAC periodically reviews the teaching-learning process, structures & methodologies of
uperations, angd learning outcomes:

The standard methods of teaching, learning, and evaluation which are proven over the years are
being followed.

Academie Calendar:

Based on the University Academic Calendar the Institute schedules the
dcademic calendar well

in advance at the start of the year with ample time frame for not only the
regular teaching-learnin £ process but also 1o accommodate the various events like seminar/ guest
lecture/ workshops/ FDPs/ Hands-on-series and many more,

Preparation of lesson plan for cach Semesier: The lesson plan is prepared by the faculty
members for all the subjects they teach in that particular semester. Enriching the curriculum with
guest lectures, industrial visits, and Intemnships
Evaluation of teachers by students: The institution has o feedback system 1o evaluate the
teachers by studems. The regular evaluation of the teachers by the students, feedback on teaching
methodologies, course delivery, attitude, strengths and weaknesses, difficultics faced in the
subject give 4 clear idea about the problems faced by the students. Director and management also
monitor the feedback system and takes appropriate corrective actions,
Student learning outcomes: The institute monitors the performance of the students regularky. It

has specified procedure 1o collect and analyze data on student leamning outcomes: the following
points are adopted by the institute in this context:

* Regular class tests and interactions.

* Midierm and continuous evaluation comprising of
discussions, and seminar presentations,

*  Semester system of éxamination for all courses.

Providing Question bank of various subjects to the students,
* Providing Lecture notes.

*  Timely redressal of students’ grievances,
Al least 85% Auendance is compulsory in each semester,
*  Extra classes for weak students 1o solve their problems.

internal tests, assignments, group

Effective internal examination and evaluation systems:
examination and evaluation syster,

Students' result analysis: Institute has the provision of analysis ofstudents’ performance after
the announcement of their semester results, If the result of the studguts, in a subject, is not found

up to the mark, necessary steps are taken to find out the reasons and the concerned faculty
members are counseled and motivated 1o work towards improvemenn./

Institute maintains an effective interna
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6.5.2 The institution reviews its teaching-learning process, structures & methodologies of

operations and learning outcomes at periodic intervals through IQAC set up as per norms

and recorded the ineremental improvement in vnriuux_uclivilies . . .
IQAC being the central body within the college monitors and review the teaching-learming

process regularly. Based on feedback various innovative activities and reforms were introduced.

The improvements based on feedback implemented are: )
A) IQAC periodically reviews the teaching-learning process, structures & methodologies of

operations, and learning outcomes:
The standard methods of weaching, learning, and evaluation which are proven over the years are

being followed. .
Academic Calendar: Based on the University Academic Calendar the Institute schedules the

academic calendar well in advance at the start of the year with ample time frame for not only the
regular teaching-learning process but also to accommodate the various events like seminar/ guest

lecture/ workshops/ FDP's/ Hands-on-series and many more.
Preparation of lesson plan for each Semester: The lesson plan is prepared by the faculty

members for all the subjects they teach in that particular semester. Enriching the curriculum with

guest lectures, industrial visits, and Internships
Evaluation of teachers by students: The institution has a feedback system to evaluate the

teachers by students. The regular evaluation of the teachers by the students, feedback on teaching
methodologies, course delivery, attitude, strengths and weaknesses, difficulties faced in the
subject give a clear idea about the problems faced by the students. Director and management also

monitor the feedback system and takes appropriate corrective actions.
Student learning outcomes: The institute monitors the performance of the students regularly. It

has specified procedure to collect and analyze data on student learning outcomes; the following
points are adopted by the institute in this context:
¢ Regular class tests and interactions.
 Midterm and continuous evaluation comprising of internal tests, assignments, group
discussions, and seminar presentations.
e Semester system of examination for all courses.
¢ Providing Question bank of various subjects to the students.

= Providing Lecture noles,

¢ Timely redressal of students’ grievances.

* At least 85% Attendance is compulsory in each semester.
e Extra classes for weak students to solve their problems,

Effective internal examination and evaluation systems; Institute maintains an effective internal
examination and evaluation system.

Students’ result analysis: Institute has the provision of analysis ofstudents’ performance after
the announcement of their semester results. If the result of the studants, in a subject, is not found
up to the mark, necessary steps are taken to find out the reasorfs and the concerned faculty
members are counseled and motivated to work towards improvemen




B) Student Ment

. orship Scheme . r Acudemic session
Fhe student Me I eme introduced & implemented as per /

dev ntorship Scheme is an initiative of the institute inculcated for the overall
evelopment of the students in light of holistic improvement of knowledge enhancement and
personality advancement.

Process of I'l‘ﬂgl"nm:

e memor-mentee program includes three key members: the mentor an cxpm’cnccd_ faculty
:!wmpcr. students, and a senior student member, :Thr: mentor roles are categorized clearly mnto two
lunctions:

17 The carcer-related function incorporating advice 1o enhance the mentee’s professional
‘E,mr.lm."“”'f'f anld -:!mlnpnjum and, -
2) The psychosocial function establishes the mentor as a role model and mental support system
for the mentee.

e !iglu ofthe effectiveness of a mentorship program, the institute management has set guidelines
1 |_ncludu: only 25 students as a mentee under the guidance of a single mentor. The students are
assigned with a single mentor for clear communication between the student body and the mentor
for effective df“:lﬂpl'l'l.ifnl, One senior student member is also unrminlcd based on the aeademic
und extra-curricular performance in the past years of enralment to provide advice and suggestions
for further improyement of the student performance, thereby the performance of the institute as
whole,

Memtor-Mentee ratio introduced & implemented students were motivated and encouraged to seek
guidange from the mentor. Students participated in various activities throughout the academic
session. The program is conducted on a semester basis and evaluation of the performuance of
students is done in a two-fold manner. The performance before the engagement in the mentor-
mentee program is noted in terms of commumcation shills, eamwork, innovative behaviour, and
personal engagement. The performance evaluation on the same set of indicators is done after the
successful completion of the program in 6 months (semester end). After the completion of the
program students have been identified w0 engage in classroom participation, enhanced focus,
higher well-being, and reduced absemecism. Hence, all the weaching stalf, students nvolved in
suceessfully conducting the vanous academuc and culturgl event practicing decentralization and
participative management

Regular parenit-teacher meeting is conducted once 10 a sengester W enable discussion, ablning
parent feedback and taking improvement measures
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2 Quality Assurance initiatives of the Institutions Include:

2. Academic and Administrative Audit (AAA) and follow-up action taken

ACADEMIC YEAR: 2020-2021

TABLE OF CONTENTS
!?-N  Description Page no.
L Acadermic and Administrative Audit (AAA) and follow-up action | 1-18
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5.2, Academic nnd Administrative Audit (AAA) and follow-up action taken: 2020-2021

According to the National Assessment and Accreditation Council (NAAC), higher education
institutions provide students with an excellent education in all areas, including research,
projects, internships, coursework, and employment opportunities. A well-designed system of
internal and external evaluations is required 1o evaluate and monitor the institute's operations
as part of the Academic and Administrative Audit (AAA) that the NAAC expecis the
institutions to sign. The implementation of academic and administrative audits of colleges has
become a crucial feature to support reforms of the Higher Education Institutes (HEls) and
introduce new reforms to education, An audit is the academic phrase used to describe the
conclusion of a course of study. During an academic audit, the student's performance is not

evaluated, and they are not given a grade.

Academic Audit
Academic audit is a methodical approach of evaluating an institution's educational quality. lts

objectives include ensuring quality and enhancing the college’s educational program.

Administrative Audit
Administrative auditing is the practice of carefully assessing an organization's administrative
procedures in terms of their efficacy and efficiency. Building and evaluating the institutes’

policies, plans, operations, and functions is the goal of the audit.

Aim of Academic & Administrative Audit (AAA)

By visiting the locations and performing a self-study on the procedures followed there, the
AAA seeks to promote peer evaluations of the college from both inside and outside the
organization. This aids in their ability to guarantee the standards' quality when compared to the
NAAC's earlier established norms. Additionally, the institutions have the chance to recognize
their deficiencies and raise the standard of instruction throughout all college systems and

which ultimately aids the institutions in upholding the high standards of ed
extended period of time,
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Institutions can conduct AAA in the following steps.

1: Creating a Self-Study Report

The institute's departments each prepare sell-study report that covers one of the seven NAAC
criterion points for their individual departments. Additionally, all departmental operations and
procedures, as well as the supporting documentation, must be included in this. A couple of the

points that should be heavily stressed in the report are listed below,

o Innovations in various systems like teaching, exams, and evaluation

e Documentation of daily activities and performance of the faculty members

« Major emphasis on course and teaching plans as well as program architecture

prepared annually
« Implementation of strategies to encourage Outcome-Based Education (

Difeal
Gautande-ucs
Harmirpur (HP)



= COmapping. and PO Proper guidance. coaching, counselling. and mentoring programs

are held in college

» Research activities. projects, publications, and consultancy programs ars held in the

institute
» Workshops and conferences held
e Startups or any entrepreneurial activities by students
e Teacher's performance along with their professional and personal achievements

« Placements. intemships. offered by the institute
o Soft skills. life skills. and personal grooming activities
« Social activities like waste management, gender sensitivity, and others

« Alumni programs and resource mobilization

2: Periodiciry
A small number of institutes conduct AAA once a year,
e vears. On the other hand, it is advised to conduct internal evaluations annually and cons

and others do so once every three 1o

fiv ult
with extemal peers every three to five years.

3: Selection of Peers/Experts For AAA

In theory, AAA does nol require any particular selection criteria. However, it is important to

remember that peers should be able to demand respect from college faculty members based on
their professional backgrounds, academic achievements, and industry experience.

4: Internal & External Approach Towards AAA

The institution’s intemal quality assurance committes (IQAC) reviews the report internally.
while the university or other peers may do an external review,

5: Peer Review
Documents and supporting documentation for the statements made in the departmental self-
study reponts are included. The internal auditing team will then assess it. The internal audit




Assurance Cell, or IQAC, The internal audit teany's recommendations will be reviewed hy the

IQAC team, who will subsequemly include them into the sl [-study report.

6: Role of the External Audit Team

7: Implementing Suggestions from the Audit

Following the report’s revision in light of the suggestions, the external audlit tcam is involved.
To carry out the external Academic and Administrative Audits (AAA),

They have a scheduled visitation and will carry out the audit in accordance with it wh
following a

they will step forward,
en they

visit the institute. In the exit meeting, they will provide a report to the principle

comprehensive assessment of the report and discussions with the IQAC team and the pr incipal.

The college principal receives recommendations from the external audit team, and the IQAC

is tasked with putting them into practice. Subsequently, they will design 2 comprehensive

strategy that will incorporate those recommendations in different stages throughout the

organization,

Through the implementation of the IQAC team and the AAA, the educational institutions are
able to consistently maintain the highest calibre of instruction. The institutes are required by
the NAAC to perform the AAAs on a regular basis. The institute's staff will need to put inalot

of work in addition to creating reports, gathering evidence, enlisting the help ofall depgriments,




Ref No: GCOPNQAC/AAA 2020-202 1

CIRCULAR

pate: 0. aslzezl

The members are informed to conduct the academic audit report for the academic year 2020-
2021 as per the team given below and as per the schedule fmm‘:{-IDﬁl.?]‘"H 9612 lon
behalf of 1QAC. | request the principal to assign HOD's for cooperating the academic audit
work with team members,

MEMEBERS |
. B-Pharmacy s VInay Shopmy
[ -

| M-PadeshShaana

‘ S.NO. | NAME OF THE PROGRAM AUDIT ' smm‘rmﬁs

Y

M. Rayi ha\e&, KAﬂiﬁd

Coordinator IQAC

Professor
Copy to:
’ Dirsclor & .
inci Ga. lam W =] 1k il
e Hamirpur (HLE )

HR/Director



Academic Audit Committee:

As per the IQAC decision, a circular issued on GIIO ngﬂ'ﬂund allocated responsibilities
department wise 1o the below mentioned audit members. The auditors carried out the audit
works successfully with the support of Head of Departments and submitted the report 1o the
IQAC Coordinator. Based on the reports issued by the auditors, the IQAC Coordinator
developed an overall action taken report and submitted it to the principal.

S.NO. | NAME OF THE PROGRAM AUDIT | SIGNATURES
MEMEBERS
1. |B-Pharmacy 4 Vinay- s
- &My
My Raimdesy Mhatul |
Coordinator (IQAC) PR PAL

Copy to
* All committee members

e office




The COs and POs attainment us per the procedure established by observing, R17, R22

repulations,
B. PHARMACY COURSE OUTCOMES FOR THE ACADEMIC YEAR 2020-21

PO 1 Pharmacy Knowledge: Have sound knowledge of fundamental principles and their

applications in the area of Pharmaceutical Sciences and Technology.

PO 2 Practieal Skill: Gain expertise in designing synthetic and analytical procedures Lo carry
out tests on synthesis, design, pharmaceutical analysis, pharmacological evaluation, and
formulation problems. You should also be able to operate lab equipment and various simulation

programs.

PO 3 Professional Identity: Guin the capacity for in-depth analysis and critical thought to
recognize, develop, and resolve problems pertaining to the pharmaceutical industry. regulatory

bodies, hospital pharmacies, and community pharmacies. .

PO 4 Problem Solving: Gain expertise in formulating, analyzing, and interpreting data

produced by quality assurance, control, and formulation development.

PO 5 Communication: Become competent in both written and spoken communication

properly convey the consequences of pharmaceutical issues.

PO 6 Planning Ability: Possess the capacity to learn solid information in order to carry out

duties and build competence in accordance with industry and academic requirements.

PO 7 Leadership Skills & Team Work: Develop team spirit, apart from responding to the

social needs and professional ethics

PO 8 Life Long Learning: Develop an aptitude for lifelong learning and continuous

professional development.

PO 09 The Pharmacist & Society: Develop an understanding for the need of pharmaceufical

sciences and technology towards giving quality life to people in society.
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M0 tnvironment & Sustuinability: Recognize how prolessional phirmice sufical solutions
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alleet society und the enviranment, and exhibit your understanding ol and commitment 1o

sustuinable development,

PSOL: Capuble or putting to use the information ucquired throughout the program in
medication rescarch nnd discovery, salety und efMiency, and muodern phurmu::uul,iuul industry
lechnology

PSO 2: Able to put into practice the managerial and ethical understanding needed to both lead

anid collaborate in o team.
Over all summary on department wise aesdemic sudit report for 2020-2021

* As per the observation of the Audit commiltee, it is suggested to regularly conduct
academic activities.

* Detailed tutorials and assignments, together with extra classes, are needed to provide
students with a comprehensive experience in problem solving and encourage their
participation in problem solving approaches. ‘

*  Suggestions like conducting study hours and special training classes have been made
lo strengthen PO,

e Conducting special lectures and classes as per the suggestions of the audit committee.

The committee has further suggested that students should develop their communication

.
skills to face the competition.

o The audit committee recommended Lhat students increase their technical and soft skills
as well as their familiarity with the newest instruments and technology. In order to
address industrial demands, it has also recommended that the dcpanmént host guest
lectures on fostering a culture of research.

» According to the audit committee, students should take value-added courses on current
advancements in pharmacy and become more conscious of sustainable growth.

e The audit committee has determined that students should be exposed to research on
fundamental ideas and should be better knowledgeable about cutting-edge
technologies.

e The audit committee has proposed that students be exposed to the latest technologies

and industry nceds more.
» Made recommendations for enhancing faculty publishing, research, and involNement in

FDPs, seminars, workshops, etc.

GE;"L- C C':—;Il:-'.: 2L
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The qualified faculty members who meet the requirements for Assistant, Associate, and
Professor levels are appointed and encouraged to start research projects by registering
for Ph.D. programs in every department in order to comply with the laws governing the
student-teacher ratio.

Due to the discovery that resource personnel perform a variety of training programs,
seminars, conferences, and workshops, an action plan is suggested to assist the
development of research for the purposc of acquiring more inventive skills.

Students are routinely observed on a semester-by-semester basis. and the maintenance
of the detention and condonation lists is based on this monitoring, which we found to
be adequate o enhance the outcomes.

Certain departments have recognized their slow learners, thus we suggested conducting
extra-remedial and tutorial classes for them after confirming the supporting
documentation,

Better tools and fresh perspectives must be incorporated into the teaching-learning
process. The IQAC commiltee's observations indicate that the use of audiovisual
teaching, lectures, case studies, student engagement in the classroom, assignments, and
group discussions on various topics have all been shown 1o be effective methods of
teaching and learning. It has been discovered that all departments’ best practices for
giving students access to course materials are cffective.

The monitoring procedure is carried out by the principal's routine visits, CcC

surveillance, and the tracking of syllabus coverage through the use of track sheets.

Exam cell coordinator and principal conduct routine checks on the quality of mid-exam

question papers, marking of response papers, and evaluation of answer papers. So, the

report has found it satisfactory.

The industrial visit is significant in and of itself for a career. The industrial visit holds
significance in a student's career as it forms a part of the college curriculum. Therefore,
it is acceptable if the institution is working to advance theoretical knowledge for a
prosperous professional career by combining a practical workplace viewpoint with
academics.

In order to improve results, the committee has recommended implementing a student
mentorship program wherein one faculty mentor will assist each of the twenty students

as they navigate both academic and personal obstacles.

Dirac
Cautal
Hamirpur
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* Our suggestion, as members of the IQAC committee, is to equip students with
professional skills and values so they can be put in the right field. unique evolution of
communication Prominent training institutes offer training programs to BPharm
students. To help them comprehend life's inevitabilities and equip them to work for
their objectives, the necessary steps are made for more individual therapy.

¢ Following departmental verification, full-fledged external and internal benefits,
including financial incentives and leave policies, are made available to faculty members
so they can further their education and engage in research, By offering improved
compensation and working conditions, faculty members are motivated to pursuc
research and improve their abilities. The connected university collaborates to give seed
money for research activities. There have been proposals to increase the amount of time

that maternity leave is needed.

Risk assessment and safety precautions: It is discovered that fire extinguishers are
kept in all conspicuous locations and essential areas of the college, and additional steps

were made to make improvements.

Director - rinc:pal
Gautam &glege ol harmacy

Hamirpur (H.E)



ACADEMIC AUDIT RE

B-PHARMACY

--------------------------

T FOR 2020-202

were entrusted to carry out the audit work of B Pharmacy and

M Pharmacy by the IQAC. The audit work was carried out and presence of the Head of the
Department and Department Coordinators. The overall internal audit report was, prepared and
drafted based on the academic Information including Strengths, Weakness and Opportunities.

1. TEACHING LEARNING PROCESS AND EVALUATION
Monitoring of Teaching- Learning Process .
S.N CRITERION OBSERVATIDNS ‘}
__ L Teacher And student ratio = "
2. Faculty cadre ratio Professors:
Prof:Asso: Assist Associate Professors:
Assistant Professors: ,
3. | Faculty Qualifications PhD: \
| M. Pharm:
4. Observations of teaching process in class | Yes, verified lesson plan and
room as per schedule signed
§. Tracking of syllabus coverage Yes verified syllabus bus and student
notes
6. Lecture notes, handouts, question papers of | Yes
| mid and end examinations e J
s Verification of evaluated answer ELI'IPIS Yes, Verified swdent exam ‘
) — = - answer scripls
T8 Innovative teaching methods Yes, we observed mostly |
problem-based  leamming  and
— - student-centred approach.., !
9. Verification of course files

| meetings and action taken

Minutes of class in charges committee

Student cnun:ﬂ:llmb /mentoring

Yes, A lew recommendations are |
made for improvement

Yes, registers are verified

25 students are allotted for each
faculty member for  better
improvement. . |

Activities for slow learners' improvement

Verified and signed records uﬂ

- additional classes conducted

| Student

performances and  learming

outcomes

' The supporting dmumugs are |

validated and
recommendationg™ P

ovide




h Training programmes  conducted for | Yes .
Students/Faculty
*Ciuest lecturers
*Add-on Courses
“"“miﬂﬂl'm'wi:-thhupsf
Conferences
| *FDP's
15. MolJs with industries for internship | Provide recommendations and a
certified list 1o boost industry
- internships
16. Students fecdback and follow up sction Verified and signed lists are |
obtained from the student
feedback system.
7. Students” satisfaction survey Verified are lists derived from
student satisfaction surveys.
I8. Result analysis and conduct of remedial = *Remedial classes are conducted
classes for students with backlogs from 1 MID Exam to |1 MID exam
*Extra classes are conducted for
. | Backlog students
19. | Placements Verified and signed pIaccmcm
student lists are provided.
~ 20. | Higher studies Students' lists are verified.
21. | Student development  activities  *co- | list was validated
curricular *Extra co-curricular

2. FACULTY EXPERIENCE AND RETENTION

The eligible facultics with their deserved qualification by different cadres of Assistant
Professor, Associate Professor, Professor levels are appointed and further suggested to initiate
the research works by registering PhD in all the departments, to follow the regulations needed

for student teacher ratio,

Number of faculty with PhD

| Number of faculty with M. Pharmacy |

Total |




2.6.3.: Pass percentage of students during last five years (excluding backlog students)

2.6.3.1.: Number of final year students who passed the university examination year wise
during last five years.

Ee-r 2019-2023 2020-2024
Number 14 L 29

2.6.3.2.: Number of final year students who appeared for the university examination year
wise during last five years.

Year 2019-2023 2020-2024
Number 33 52

ed the university examinatyp 500
he university r.mm fon

Pass percentage = Total number of final year students who pass
Total number of final year students who appeared for ¢

Pass percentage = i-: = 100 = 50.50%
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Key Indicator - 2.6 Student Performance and Learning Outcomes

|

i
r_ I"EEEF Pfrﬂtnlnﬁ;ﬁﬁhﬂ&hu during last five years o
.  Program [ Program Number of students | Number of students
5 | Code Name appeared in the final | passed in final year
year examination examination
e N, _I_ —_— ] N o )
| Year] |BpP B. Pharmacy 13 14
ll_{zum
’ - Pharmac 29 |
¢ (2024) y 52 |
)

Key Indicator - 2,6 Student Performance and Learnin Outcomes
2.6.3 Pass percentage of Students during last five years

Year Pass Percentage (%)
B. Pharma
iear 1 (2023) 42.4
| Year 2 (2024) 55.7

~p

Examination Incharge
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¥
St N | ol o Name Fathors Name  |SGPA [CGPA Result \ Bk \
1 [1833141001 Abhinay Sharma  [Pawan Kumar R |CGPA awaled BP-8O01T, ]J
2 |1933141002 Abhlshek Slngh Parveen Kumar Bim |E.30 PASS
3 [1833141003 Aditya Garg {Sandeep Sharma A |CGRA awaited BP-BOIT,EPACST,
& |1933141008 Akshipk Kumar Fakesh Kumar CGPA awaited AF-EOLT,BPBOST ,
5 |1333141005 Ashish Choudhary [ewal Krishan 7.00 [CGPA awalied PASS
6 [1933141008 Gulshan Singh |Ravinder Singh A |CGi'A awalted BP-801T,BPBO2T,BPE0IT,BPBOET, |
7 |1533141009 Harlsh Rana ‘Yashwant Singh A |CGPAawalted BF-801T,BFB03T, BPEOST .
B [1533141010 Laveen Thakur Karam Singh 7.00 |CGPA swaited PASS
3 |1933141012 Midhi Sharma Kishan Chand 7.73 [7.84 PASS
1D lmnumﬂ Prabhat Sharma Pankaj Sharma .82 |[CGPA awalted PASS |
11 [1s33a0is  |Prince Anil Kumar 7.73 |7.90 PASS | |
12 Ilmnum:s ]Jm-;a Sharma Sanjay Xumar 7.64 |CGPA awaited PASS I _.'I
13 |1933141016 Priya Thakur Sarwan Kumar 8.27 |8.00 PASS I ||'
14 (1933141017 Aeetiks Chauhan  |Manohar Lal T4 (822 PASS |
15 (1533141018 Reetika Sharma Andl Kumar 691 (a.04 PASS
16 [1933141019 Aubbal Katwal Ranjeet Singh R |CGPA awalted BP.BDAT,BPECIT,BPEDIT, BPEOST,
17 (1933142000 Saajan Sood Krishan Gopal Sood | 6,73 [CGPA awalted PASS
r 18 fﬂsa.umz: le Sharma Sanjay Sharma 7.27 |CGPA awalted PASS _L
19 |1933141022 Sahll Thakur Mangal Singh 7.16 |7.64 PRSS ‘ Il 1
20 1933141023 Saransh Sharma Sanjay Sharma R |CGPA awalted BP-ROLT,BPEOST , 'l '||
21 1933141004 shubham Sharma  |Roshan Lal 218 [7.93 PASS '| _||
72 [193314103% Shubham Thakur  [Balbir Thakur 6.82 |CGPA awalted PASS
23 (1933141026 Sgnu Khan iMehra) 7.18 |7.84 . PASS
24 (1933141027 Swatl Tilak Raj 7.55 |T.EE PASS
35 [1933141008 Tanu) Sharms Rav Dt 6.91 |CGPA awalted PASS
26 1933141029 yaghika Chaudhary |[Rakesh Kumar 945 |B.96 PASS =
27 1933141030 Yugal Gangesh Kumar 7E5 |7.54 PASS
28 (1933141021 |YuwAa) Shyam Sunder R |CGPA awalted BP-B01T,BPEDST,BPEOST, N
29 |1933141032 HALAL SUBHASH CHAND B.64 |CGRA awalad PASS
30 [20023314001  [ABHISHEE DEEP KUIMAR R |CGPA awalted BP-BO1T,
31 |200233140023  [GUNIAN Devl GAGAN KUMAR B.3B |B.75 PASS
32 |20023314004  |HEMLATA DHARAM PAL 608 |CERA awaltod PASS
33 |20023314006  |SHIVANI RAJKLIMAR 7
A= (o
DA granch Incharge ang
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i::rhl:lill e, Name ::hu::%ﬂ“;:: - ‘:::i.wmw I::EPA. n.g_sul_t_ Remarks
f_‘ AONIAIADOT [ RAVINDER KUMAR  [SHER SINGH (KT CGPA Awnlled  [PASE
u IMLu:uu ABHAY SHARRA SAMIEEY KUMAR 9.7 [T PASS
3 [?“m‘m‘ ABHAY SHARMA ASHOR KLUMAR 591 [E3) PASS
4 0013314005 AMAN EUMAR ASHOK KUMAR 155 758 PASS
5 (001331006  |AMAMNIEET THANUR |RAMIEET SINGH 508 [T pASS
6 [20013334007  [ANEESHKUMAR | PARAMDLLT SINGH |0 TGPA Awahed | 0P-80T,
7 [20003314008  [ANINUDHIHARMA [SOM RAJSHARMA  |7.37 | CGPAAwaled  [PASS
B |20013314009  JAMIALLSHARMA  [RAJVIERAM | CGPA Awaiad |mu
g |20013314010 AMEITA rmu:m 855 1.0 |u.~u
h 10 ||mn=m1 N SHARMA LAY ELAMUAR, im! T8 |!A!-! J
11 lnﬁ:ﬂ!mu AHURAG THAKUN | RALDEW SINGH [nss 758 [Pass l'
11 Hmu:uﬂi ARUH SHARMA SATYA PAL L8 154 PALY
] 1 !mnm ASHIEH PATIAL RAJESH PATIAL 10.00 (17 PASS |
! 14 rmmmu AYUSH BAUHAR [ TILAX RAJ (ET [T PASS J
J’ 15 rmu.umr Inmm IASVINDCR SIMGH  [18.00 [T PALS 1
[ 16 Pmumuu DHESHIT RANA RAVINOCA RANA.  [0.00 CarAAmalied [PASS | 1 1
17 (20013314018 | DIPALI THAXUA GAUTAM CHAND uf' T FASS l il
16 |2001331a020 WAJSH ROUHAN | MANMOHAN 136 768 PASS H ‘.
19 |2D011314021 IHA SANJEEV KUMAR Iui CGPA Awalled  |PASS l \
30 (20013114021 |ITOTISHARMA A EISHAN |u5 791 PASS
31 |1000331a023  |KARAN THAKUR BALIEET SINGH X [ET] PASS
23 (20013314024  |KOMAL CHOUDHARY |BALYIR SINGH 9.09 [EH PASS
23 [10013314015 ERITIEA SHARMA  [ASHOE wEm Iul B12 PASS
24 20013314006 MANEMDER SINGH | GLAN CHAND |n CGPA Awaited  |BP-801
25 (10013314027 [MANEHA PREM CHAND TAS | CGPA Awalted ;:;:W
26 (0011334008 MOHTT SHARMA RS KUBMAR (BT CGPAAwalied  |PASS
37 [0013334029  |MOHIT SHARMA RAKESH KLIMAR 10.00 5.23 pass”
18 [20013314000  [MUSKAN w:::tm 10.00 [T PASS {1-.1'
79 (20013334031  |MAVEEM SHARMIA  |WIPAN KUMAR TA5 CGPAAwnlied | PASS -
30 20013314032 MITIKA ELBMARI SUCHRINDER SINGH |00 COPA Awalted
31 |2D013324013 |H1'I'Hlmﬂnl.l. ASHOK EUMAR K CGPA Awalted
32 |20003334034 Iml MANISH RANA n CGPA Awaited
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1) [1000030403%  [PANMOD KUMAR  |DINEIMNUMAR |8 cara umr'l?ﬁﬁii’lﬂ?l_l;l-"'ﬁ"-'-_-_.' -
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39 (2000004041  [RANULTHAKUR | RAJISH KLIMAR |l.n 150 PAsH o
40 [I0OL15NEDAN AOHITCHAUMAN  IAGAOOF SMGH R COPA Awpliad | BP-80LT,
41 J00UNMGA (S EUMAR WNLHEUMAR (764 | COPAAwiRed  |PASS _
42 20013314043 SHIVAM VUAY KUMAR (¥ .64 |mass
A4Y | IOLAFIADNE SHIVAM THAKUR | MUELSH EUMAR "¥T1] [ET) PASS
44 20003314047 SIVA RAMA PANDELP CHAND L33 174 FASS
45 [I0013M14048  [SOURAVTHARLA  [SUREIH KUMAR 741 CGPA Awaitad |m.s
46 10013314045  [SUMIT THAKUR | MADAN LAL in m [Paxs
47 [20013314050 | TANGI RUMAR SATEN EOMAR 0 TOFA Awaiied | BP-801T, _!
',' T immuuu rmm TICAR WAd a1 CGPA Amatad  |PASS _'l
a5 |00030led3y  |vimAs WAND KUMAR o COFA Awsiied | PASS 1
50 (I001T4R4D0Y AFTAB FOSWAL  JMOKAMMED ass 7.00 PALS |l
51 [200137)14027 NAMARTA CHAMAM LAL T4 CGFA Awaltad  |FASS
52 (11822314001 ABHISHEK DINESH KUMAR 150 PFASS
53 (20023314002  |AMNINA KUMAR] |RAGHU NATH [T PASS
i [I0ID1900 [RATESHKUMAR |KUNDANIAL (K08 | CoPAAwailed |PASS
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4. STUDENT INFORMATION SUPPORT AND PROGRESSION CRITEBIDN

E
S.N | CRITERION OBSERVATIONS

1.| Add on courses Provide some recommendations fjar adding
new courses to the verified course list.

2.| Student participation and activities | Verified lists of activities and student
involvement ‘
3.| Details for coaching provided for | External CRT Classes are Provided

GPAT/CRT/any other competitive
examinations

4.| Student Alumni Verify and strengthen the student alumni list

J

< LAk | s | !. 1
Gautam Eollc 12 0 Frarmacy
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5. GOVERNANCE, LEADERSHIP AND MANAGEMENT

SN | CRITERION OBSERVATIONS. _jl
. Di?plﬁy of Vision and Mission with quality | List specified o =
objectives at prominent places
% f'm_ﬂ:a"d Students attendance Verified biometric and
Bicmetric attendance registers
* Attendance .
*Registers
3. | Financial supporvieaves for qualification/skill | Faculty members are sanctioned |
up gradation with Registration fees and
academic Leaves are providing
for attending conferences and
workshops. I
4. | Risk evaluation/safety measures Maintaining fire extinguishers in |

all the prominent places and |

needed corners of college.

Hamimur

|
e

(HE)



6. RESEARCH CONSULTANCY AND EXTENSION

SN | CRITERION o ~|OBSERVATIONS |
|
|

.| MoU's with indusiries/ R&D /Premier institutes | MoU's with industries/R and l\
D /Premier institutes lists |
verified

2. Incentives for Faculty R&D N Incentives for Faculty for |
research publications as per |
HR Policy. '

|

3. Funded R&D projects and consultancy works Supporting documents  are |

verified and signed |

4. | No of workshops/Seminars/conferences including Supportq.i.n_g documents are ',

on research methodology verified and signed. !

|

5. | Faculty publications in Journals List verified. —|‘

6. Faculty publications in National/ International Verified list with |
Conferences recommendations for

attending more conferences |

Directd Dyin
GaulsZo!':
H._-:‘-‘" -
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7. INFRASTRU _
INFRASTRUCTURE AND LEARNING RESOURCES

5 o .
ufficient numbers of svstemns are provided for student academic purpose. Labs are provided
with equipment’s and internet facility. Smart TV are provided to both staff and students for

various teaching and learning process.

8. STRENGHTS, WEAKNESS AND AREAS OF IMPROVEMENT
STRENGHTS

* A highly skilled and knowledgeable faculty group.
*  Education that is focused on the student.
¢ Integrated mentorship system.

WEAKNESS
* Students' insufficient command of the English language
* Low socioeconomic status
« Scattered Multidisciplinary Course Offerings

AREAS OF IMPROVEMENT

Offering researchers and students the best professional education possible

Expand the librany's collection of standard books and volumes, as well as its digial
library.

There will be digital laboratories built.

An increase in funds for research

Increasing institutional resource capacities by actively pursuing help from extramural

funds
e More robust connections to R&D

9,Suggestions for improvement

» Concentrate on big problems.
It is essential: Cooperation between research, education. and innovation, based on th

Knowledge Pyramid.
User-driven innovations and living labs: Put people and process developmeni first.

Auditors Signatures



.5, i -
6.5.2 Quality Assurance initiatives of the Institutions Include:

2. Academic and Administrative Audit (AAA) and follow-up action taken

ACADEMIC YEAR: 2021-2022

TABLE OF CONTENTS

S.N

Description

Page no.

Academic and Administrative Audit (AAA) and follow-up action

taken

1-18




6.5.2, '. . . :
Academic ang Administrative Audit (AAA) and follow-up action taken: 2021-2022

Accarding 1o the Narional Assessment and Accreditation Council (NAAC). higher education

institutions proyide students with an excellent education in all areas. including research.

projects, int:ms.hip& coursework, and employment opportunities. A well-designed system of
intemnal and external evaluations is required to evaluate and menitor the institute’s operations
45 part of the Academic and Administrative Audit (AAA) that the NAAC expects the
Institutions to sign. The implementation of academic and administrative audits of colleges has
become a crucial feature to support reforms of the Higher Education Institutes (HEIs) and
introduce new reforms to education. An audit is the academic phrase used to deseribe the
conclusion of 4 course of study. During an academic audit. the student’s performance is not

evaluated. and they are not given a grade.

Academic Audit
Academic audit is a methodical approach of evaluating an institution's educational quality. Its

objectives include ensuring quality and enhancing the college’s educational program.

Administrative Audit
Administrative auditing is the practice of carefully assessing an orzanization's administrative
procedures in terms of their efficacy and efficiency. Building and evaluating the institutes

policies. plans, operations. and functions is the goal of the audit.

Aim of Academic & Administrative Audit (AAA)

By visiting the locations and performing a self-study on the procedures followed there. the
AAA seeks to promote peer evaluations of the college from both inside and outside the
organization. This aids in their ability to guarantee the standards’ quality when compared 10 the
NAAC's earlier established norms. Additionally, the institutions have the chance to recognize
their deficiencies and raise the standard of instruction throughout all college systems and
processes, This involves assessing all extracurricular and curricular activities u_n:l programs,
which ultimately aids the institutions in upholding the high standards of education over an

extended period of time. i ¥ f
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Institutions can conduct AAA in the following steps.
#1: Creating a Self-Study Report

The institute's departments each prepare a self-study report that covers one of the seven NAAC
criterion points for their individual departments. Additionally, all departmental operations and
procedures, as well as the supporting documentation, must be included in this. A'couple of the

points that should be heavily stressed in the report are listed below.

+ Innovations in various systems like teaching, exams, and evaluation
» Documentation of daily activities and performance of the faculty members

* Major emphasis on course and teaching plans as well as program architectuge that is

prepared annually




* COmapping, and : : i toring programs
are held in Eﬁflegem Proper guidance, coaching, counselling, and mentoring prog

. iftesffttarch activities, projects, publications, and consultancy programs #re held in the
Hute

*  Workshops and conferences held
* Startups or any entrepreneurial activities by students

* Teacher's performance along with their professional and personal achievements
* Placements, internships, offered by the institute

* Soft skills, life skills, and personal grooming activities

* Social activities like waste management, gender sensitivity, and others

¢ Alumni programs and resource mobilization

#2: Periodicity

A small number of institutes conduct AAA once a year, and others do so once every three to
five years. On the other hand, it is advised to conduct internal evaluations annually and consult
with external peers every three to five years.

#3: Selection Of Peers/Experts For AAA
In theory, AAA does not require any particular selection criteria. However, it is important to

remember that peers should be able to demand respect from college faculty members based on
their professional backgrounds, academic achievements, and industry experience.

#4: Internal & External Approach Towards AAA

The institution's internal quality assurance committee (IQAC) reviews the report internally,
while the university or other peers may do an external review.

#5: Peer Review
Documents and supporting documentation for the statements made in the departmental self-

study reports are included. The internal auditing team will then assess it. The internal audit

[,-.ll
Goutath £414g
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Assurance Cell, o IQAC. The internal audit team's recommendations will be reviewed by the

IQAC team, who wi]| subsequently include them into the self-study report.

#6: Role of the External Audit Team

#7: Implementing Suggestions from the Audit
Following the report's revision in light of the suggestions, the external audit team is involved.

To carry out the external Academic and Administrative Audits (AAA), they will step forward.
They have a scheduled visitation and will carry out the audit in accordance with it when they
visit the institute. In the exit meeting, they will provide a report to the principle following a

comprehensive assessment of the report and discussions with the IQAC team and the principal.

The college principal receives recommendations from the external audit team, and the 1QAC
is tasked with putting them into practice. Subsequently, they will design a comprehensive
strategy that will incorporate those recommendations in different stages throughout the

organization.

Through the implementation of the IQAC team and the AAA, the educational institutions are
able to consistently maintain the highest calibre of instruction, The institutes are required by
the NAAC to perform the AAAs on a regular basis. The institute's staff will need to put in a lot
of work in addition to creating reports, gathering evidence, enlisting the help of all departments,
and planning projects. The best possible education in the institutions can be guaranteed if the

auditors' findings and suggestions are appropriately put into practice.

Ehirsas
Gauiai
Hamirpal (HF.)



Ref No: GCOPAQAC/AAA 2024-2022

CIRCULAR

S —g) 0 6‘9-7—

ar, 2021-
The members are informed to conduct the academic audit report f me{amdemm r:

§[2)— flfo6 lﬂn

........................

2022 as per the team given below and as per the schedule ﬁ‘nm.." - o
i ic audi
behalf of IQAC. I request the principal to assign HOD's for cooperating the academ!

work with team members.

: |

S.NO. | NAME OF THE PROGRAM AUDIT SIGNATURES -
MEMEBERS 1 |

1. B-Pharmacy O3 W ghm d" ‘
Mg [t (handel AVy=—

Mo ﬂqﬁﬂs{f}u khartsid

Coordinator IQAC

Professor

Copy to:
Principal

HR/Director




Academic Audit Committee:

As per the IQAC decision, a circular issued onglﬂ E)?%.nnd allocated responsibilities
department wise 1o the below mentjoned audit members. The auditors carried out the audit
works successfully with the support of Head of Departments and submitied the report to the
IQAC Coordinator. Based on the reports issued by the auditors, the 1QAT Coordinator
developed an overall action taken report and submitted it to the principal.

S.NO. | NAME OF THE PROGRAM AUDIT SIGNATURES
MEMEBERS / \\
1. | B-Pharmacy e Viray Shaspd “F3hy

Har La Pt Chardd]

Moy Ravindeso Khatsd

Coordinator (IQAC)

Copy 10
¢ All committee members

e office




The s :
COs and pOs attainment as per the procedure established by observing, R17, R22
regulations.

B-PHARMACY COURSE OUTCOMES FOR THE ACADEMIC YEAR 202223

PO 1 Pharmacy Knowledge: Have sound knowledge of fundamental principles and their

applications in the area of Pharmaceutical Sciences and Technology.

PO 2 Practical Skill: Gain expertise in designing synthetic and analytical procedures to carry
out tests on synthesis, design, pharmaceutical analysis, pharmacological evaluation, and
formulation problems. You should also be able to operate lab equipment and various simulation
programs,

PO 3 Professional Identity: Gain the capacity for in-depth analysis and critical thought to
recognize, develop, and resolve problems pertaining to the pharmaceutical industry, regulatory

bodies, hospital pharmacies, and community pharmacies.

PO 4 Problem Solving: Gain expertise in formulating, analyzing, and interpreting data

produced by quality assurance, control, and formulation development.

PO 5 Communication: Become competent in both written and spoken communication to

properly convey the consequences of pharmaceutical issues.

PO 6 Planning Ability: Possess the capacity to learn solid information in order to carry out

duties and build competence in accordance with industry and academic requirements.

PO 7 Leadership Skills & Team Work: Develop team spirit, apart from responding to the
social needs and professional ethics

PO 8 Life Long Learning: Develop an aptitude for lifelong learning and continuous

professional development.

PO 09 The Pharmacist & Society: Develop an understanding for the need of pharmaceutical

sciences and technology towards giving quality life to people in society.




r i . . . S T
O 10 Environment & Sustainability: Recognize how professional pharmuceutical solutions

affect society and he environment, and exhibit your understanding of and commitment:o

sustainable development,

p15 5 ] - i ] y 1 . i
PSO1: Capable of putting to use the information acquired throughout the program in
medication rescarch and discovery, safety and efficacy, and modern pharmaceutical indusiry

technology

PSO 2: Able to put into practice the managerial and cthical understanding needed to both lead

and collaborate in a team.
Over all summary on department wise academic audit report for 2021-2022

o As per the observation of the Audit committee, it is suggesied 10 regularly conduct
academic activities,

* Detailed tutorials and assignments, together with extra classes, are needed 10 provide
students with a comprehensive experience in problem solving and encourage their
participation in problem solving approaches.

+ Suggestions like conducting study hours and special training classes have been made
to strengthen PO.

» Conducting special lectures and classes as per the suggestions of the audit committee.

o The committee has further suggested that students should develop their communication
skills to face the competition.

e  The audit committee recommended that students increase their technical and soft skills
as well as their familiarity with the newest instruments and technology. In order to
address industrial demands, it has also recommended that the department host guest
Jectures on fostering a culture of research.

e According to the audit committee, students should take value-added courses on current
advancements in pharmacy and become more conscious of sustainable growth.

e The audit committee has determined that students should be exposed to research on
fundamental ideas and should be better knowledgeable about cutting-edge

technologies.

¢ The audit committee has proposed that students be exposed to the latest technologies

and industry needs more.
* Made recommendations for enhancing faculty publishing, research, an

FDPs, seminars, workshops, etc.



The qualified faculty members who meet the requirements for Assistant, Associate, and
Professor levels gre appointed and encouraged to start research projects by registering
tor Ph.D. programs in every department in order to comply with the laws governing the
student-teacher ratio,

Due to the discovery that resource personnel perform a variety of training programs,
seminars, conferences. and workshops, an action plan is suggested to assist the
development of research for the purpose of acquiring more inventive skills.

Students are routinely observed on a semester-by-semester basis, and the maintenance
of the detention and condonation lists is based on this monitoring, which we found to
be adequate to enhance the outcomes.

Certain departments have recognized their slow learners, thus we suggested conducting
extra-remedial and tutorial classes for them afler confirming the supporting
documentation,

Better tools and fresh perspectives must be incorporated into the teaching-learning
process. The IQAC commitiee's observations indicate that the use of audiovisual
teaching, lectures, case studies, student engagement in the classroom, assignments, and
group discussions on various topics have all been shown to be effective methods of
teaching and learning. It has been discovered that all departments' best practices for
giving students access to course materials are effective.

The monitoring procedure is carried out by the principal's routine visits, CC
surveillance, and the tracking of syllabus coverage through the use of track sheets.
Exam cell coordinator and principal conduct routine checks on the quality of mid-exam
question papers, marking of response papers, and evaluation of answer papers. So, the
report has found it satisfactory.

The industrial visit is significant in and of itself for a career. The industrial visit holds
significance in a student's career as it forms a part of the college curriculum. Therefore,
it is acceptable if the institution is working to advance theoretical knowledge for a
prosperous professional career by combining a practical workplace viewpoint with
academics.

In order to improve results, the committee has recommended implementing a student
mentorship program wherein one faculty mentor will assist each of the twentf) students

as they navigate both academic and personal obstacles.

B



* Our suggestion, as members of the IQAC committee. is 10 equip students with
professional skills and values so they can be put in the right field. unique evolution of
Communication Prominent training institutes offer training programs 1o BPharm
students, To help them comprehend life's inevitabilities and equip them to W ork for
their objectives, the necessary steps are made for more individual therapy.

* Following departmental verification. full-fledged external and internal benefits,
including financial incentives and leave policies, are made available to faculty members
so they can further their education and engage in research. By offering improved
compensation and working conditions, faculty members are motivated to pursue
research and improve their abilities. The connected university collaborates to give seed
money for research activities. There have been proposals to increase the amount of time

that maternity leave is needed.

Risk assessment and safety precautions: It is discovered that fire extinguishers are
kept in all conspicuous locations and essential areas of the college, and additional steps

were made to make improvements.




CADEM IT REPO

B-PHARMACY

Pharmacy by the IQAC. The audit work was carried o

OR 2021-2

sereseenn..Were entrusted to carry out the audit work of B Pharmacy and M

ut and presence of the Head of the

Departiment and Department Coordinators. The overall internal audit report was prepared and
drafted based on the academic Information including Strengths. Weakness and Opportunitics.

1. TEACHING LEARNING PROCESS AND EVALUATION

I\_'Itlllit_?_lj_gg of Teaching- Learning Process

S.N | CRITERION OBSERVATIONS
! l. Teacher And student ratio ,
| 2. Faculty cadre ratio | Professors:
- Prof:Asso:Assist Associate Professors:
. [ Assistant Professors: -
| 3 Faculty Qualifications PhD:
. M. Pharm:
4. | Observations of teaching process in class | Yes, verified lesson plan and

signed

! room as per schedule
5 Tracking of svllabus coverage

Yes verified syliabus and student
notes

6. Lecture notes, handouts, question papers of -
~mid and end examinations

Yes

Yes, Werified student exam |

Yes, we observed mostiy
problem-based  learning and

. i | Verification of evaluated answer scripts.
T answer scripls

| 8. | Innovative teaching methods

| |

student-centred approach..

9. ’ Verification of course files

Yes, A few recommendations are
made for improvement

10. | Minutes of class in charges committee
. meetings and action taken

Yes, registers are verified

1. .I Student counselling /mentoring 25 students are allotted for each
faculty member for  better
improvement.

12.  Activities for slow lcarners' improvement | Verified and signed records of

additional classes conducted

13. |Student performances and learning
| oulcomies

The supporting documerdis are
validated and ovide

recommendations -
¥




[ 14, , Training
Slud:nmfFaculw
| *Guest lecturers
*Add-on Courses
’Scminar&r'w::nrks.-hups»’
Conferences

—— | *FDP's

B programmes  conducted

% MoUs with industries for internship

16. | Students feedback and follow up action

lor | Yes

certified list 1o boost industry
internships

Verified and signed lists are
obtained from the student
feedback system.

1

17. | Stude:nts‘_salisfaclian survey

student satisfaction surveys.

Provide recommendations and a

| ﬁ’EﬁﬁEd are lists derived from

| 18 | Result analysis and conduct of remedial | *Remedial classes are conducted
classes for students with backlogs

from | MID Exam to 11 MID exam

*Extra classes are conducted for
Backlog students

19, Placements

Verified and signed placement
student lists are provided.,

20. Higher studies

Students' lists are verified.

21. | Student development
| curricular *Extra co-curricular

activities

1. FACULTY EXPERIENCE AND RETENTION

co- | list was validated

The eligible faculties with their deserved qualification by different cadres of Assistant

Professor, Associate Professor, Professor levels are appointed and further suggested to initiate

the research works by registering PhD in all the departments, 1o follow the regulations needed

for student teacher ratio.

| Number of faculty with PhD

Number of faculty with M. Pharmacy

]

Total

Dirzcios
Gautlam
Hamirpur (H 21



4. STUDENT INFORMATION SUPPORT AND PROGRESSION CRITERION

>N | CRITERION OBSERVATIONS \
1| Add on courses Provide some recommendations for adding |
new courses to the verified course list. |
2.| Student participation and activities | Verified lists of activities and student '
. involvement !
3.| Details for coaching provided for | External CRT Classes are Provided
GPAT/CRT/any other competitive
examinations
4.| Student Alumni Verify and strengthen the student alumni list |

Principal
Gaulder Gieas
Harmirpur (H.P )

o | T i E
=l o e T a1
f Pharmacy



5. Gov
ERNANCE, LEADERSHIP AND MANAGEMENT

EI;FPIB:E of Vision and Mission with quality

cctives at prominent places
?ta.ﬂ‘and Students attendance
Biometric

| Verified  biometric

*Attendance
*Registers

OBSERVATIONS

List specified

and
attendance registers

3. | Ftnancml.supPDl‘WE&\*cs for qualification/skill | Faculty members are sanctioned
Up gradation with Registration - fees and
academic Leaves are providing
for attending conferences and

’ workshops.
4. | Risk evaluation/safety measures Maintaining fire extinguishers in

all the prominent places and
needed corners of college. ['I




6. RESEARCH CONSULTANCY AND EXTENSION

S.N CRITERION B

TOBSERVATIONS \

|

1 MoU's with industries/ R&D /Premier institutes

' MoU's with industries/R and ]
D /Premier institutes lists '
verified

2. | Incentives for Faculty R&D

Incentives for Faculty for

research publications as per |
HR Policy. '|

3. | Funded R&D projects and consultancy works

||

Supporting documents are

verified and signed
4. | No of workshops/Seminars/conferences including Supporting documents are
on research methodology verified and signed.
5. | Faculty publications in Journals List verified.

6. | Faculty publications in National/ International

Conferences

Verified list with

recommendations

Hamirpur i,H.E.J.}

.;-\.--\J

L f'"fu-.'i-lrii::.,,’



7. IN
FRASTRUCTURE AND LEARNING RESOURCES

Sufficie . ;
nt numbers of systems are provided for student academic purpose.

with equipment's and internet facility. Smart TV

various teaching and learning process.

Labs are provided

are provided to both stafl and students for

8. STRENGHTS, WEAKNESS AND AREAS OF IMPROVEM ENT

STRENGHTS

o A highly skilled and knowledgeable faculty group-

e Education that is focused on the student.
¢ Integrated mentorship system.

WEAKNESS
e Students insufficient command of the Eng
s Low socioeconomic status

lish language

s Scattered Multidisciplinary Course Offerings

AREAS OF IMPROVEMENT

e Offering researchers and students the best
Expand the library's collection of standard
library.

e There will be digital laboratories built.

An increase in funds for research
e Increasing institutional resource capacities

funds
e More robust connections to R&D

9.Suggestions for improvement

. Concentrate on big problems.

professional education possible
books and volumes, as well as its digital

by actively pursuing help from extramural

« It is essential: Cooperation between research, education, and innovation, based on the

Knowledge Pyramid.

. User-driven innovations and living labs: Put people and process development fi

Auditors Signatures




6.5.2 Quality Assurance initiatives of the Institutions Include:

2. Academic and Administrative Audit (AAA) and follow-up action taken

ACADEMIC YEAR: 2022-2023

TABLE OF CONTENTS

f :
S.N Description Page no

I Academic and Administrative Audit (AAA) and follow-up action | 1-18
taken




6.5.2. Academic and Administrative Audit (AAA) and follow-up action taken: 2022-2023

According to the National Assessment and Accreditation Council (NAAC), higher education
institutions provide students with an excellent education in all areas, including research,
projects, internships, coursework, and employment opportunities. A well-designed system of
internal and external evaluations is required to evaluate and monitor the institute's operations
as part of the Academic and Administrative Audit (AAA) that the NAAC expecls the
institutions to sign. The implementation of academic and administrative audits of colleges has
become a crucial feature to support reforms of the Higher Education Institutes (HEls) and
introduce new reforms to education. An audit is the academic phrase used to describe the
conclusion of a course of study. During an academic audit, the student’s performance is not

evaluated, and they are not given a grade.

Academic Audit
Academic audit is a methodical approach of evaluating an institution's educational quality. Its

objectives include ensuring quality and enhancing the college's educational program.

Administrative Audit
Administrative auditing is the practice of carefully assessing an organization's administrative
procedures in terms of their efficacy and efficiency. Building and evaluating the institutes'

policies, plans, operations, and functions is the goal of the audit.

Aim of Academic & Administrative Audit (AAA)

By visiting the locations and performing a self-study on the procedures followed there, the
AAA seeks to promote peer evaluations of the college from both inside and outside the
organization. This aids in their ability to guarantee the standards’ quality when compared to the
NAAC's earlier established norms. Additionally, the institutions have the chance to recognize

their deficiencies and raise the standard of instruction throughout all college systems and

extended period of time.
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Institutions can conduct AAA in the following steps.

1: Creating a Self-Study Report

The institute's departments each prepare a self-study report that covers one of the seven NAAC
criterion points for their individual departments. Additionally, all departmental operations and
procedures, as well as the supporting documentation, must be included in this. A couple of the

points that should be heavily stressed in the report are listed below.

= Innovations in various systems like teaching, exams, and evaluation
* Documentation of daily activities and performance of the faculty members

* Major emphasis on course and teaching plans as well as program architecture thaj-is

prepared annually

* Implementation of strategies to encourage Outcome-Based Education (OBE), PS(

(s -ll__'l_'"-ﬂ
{ He ¥



co mapping, and PO Proper guidance. coaching. counselling, and MENIORNE PrOErums
are held in college i

Research activities. projects. publications. and consultancy programs are held in the
mshitute

*  Workshops and conferences held

* Startups or any entreprencurial activities by students

 Teacher's performance along with their professional and personal achievements
* Placements, intemships. offered by the instiwne

» Soft skills. life skills. and personal grooming activities

e Social activities like waste management, gender sensitivity, and others

Alumni programs and resource mobilization

2: Periodicity

A small number of institutes conduct AAA once a vear, and others do so once every three 10

five years. On the other hand, it is advised to conduct internal evaluations annually and consult

with external peers every three to five years,

3: Selection Of Peers/Experts For AAA

In theory, AAA does not require any particular selection criteria. However, it is important to
remember that peers should be able to demand respect from college faculty members based on

their professional backgrounds, academic achievements, and industry experience.
4: Internal & External Approach Towards AAA

The institution’s internal quality assurance committee (IQAC) reviews the report internally,
while the university or other peers may do an external review.

5: Peer Review

Documents and supporting documentation for the statements made in the departmental self-

study reports are included. The internal auditing team will then assess it. The internal audit

they

team will review the report and, based on their findings, prepare a follow-up report t
will deliver to the principal of the institute. After a thorough assessment of the entire prixcgdure

by the principal, the recommendations and ideas will be implemented by tii‘ Interna #ﬁualii}



Assurance Cell, or [QAC. The internal audit team's recommendations will be reviewed by the
IQAC team, who will subsequently include them into the self-study report.

6: Role of the External Audit Team
7: Implementing Suggestions from the Audit

Following the report's revision in light of the suggestions, the external audit team is involved.
To carry out the external Academic and Administrative Audits (AAA), they will step forward.

They have a scheduled visitation and will carry out the audit in accordance with it when they

visit the institute. In the exit meeting, they will provide a report to the principle following a

comprehensive assessment of the report and discussions with the IQAC team and the principal.

The college principal receives recommendations from the external audit team, and the [QAC
is tasked with putting them into practice. Subsequently, they will design a comprehensive
strategy that will incorporate those recommendations in different stages throughout the

organization,

Through the implementation of the IQAC team and the AAA, the educational institutions are
able to consistently maintain the highest calibre of instruction. The institutes are required by

the NAAC to perform the AAAs on a regular basis. The institute's staff will need to put in a lot

of work in addition to creating reports, gathering evidence, enlisting the help of all departments,

and planning projects. The best possible education in the institutions can be guaranr@gd if the
|

auditors’ findings and suggestions are appropriately put into practice.

Oireti o R

Gaula

Hamird




Ref No: GCOP/IQAC/AAA 2022-2023

CIRCULAR

Date: OE]GG]‘I’E

The members are informed to conduct the academic audit report fqr the academic year 2022
2023 as per the team given below and as per the schedule from Ds(i ﬂ_ﬁ‘fz_:_';"ﬂ E -on behalf

of IQAC. I request the principal to assign HOD's for cooperating the academic audit work with
team members,

S.NO. | NAME OF THE PROGRAM AUDIT SIGNATURES

MEMEBERS - ! ‘
1. B-Pharmacy ] .Wl gm ;%—
oo S

- e

Moys f?a}n‘nobo Khats.l

Coordinator IQAC

Professor ,

Copy to:
Principal

HR/Director



Academic Audit Committce:

As per the IQAC decision, a circulur issued on .25 0 6}2‘?nnd allocated responsibilities
department wise 10 the below mentioned audit members, The auditors carried out the audit
works successtully with the support of Head of Departments and submitted the report to the
IQAC Coordinator, Based on the reports issued by the auditors, the 1QAC Coordinator

developed an overall action taken report and submitted it to the principal.

'S.NO. | NAME OF THE PROGRAM AUDIT SIGNATURES
MEMEBERS J

1. B-Pharmacy DJU ' Wﬂﬂﬁ VE’W
Mow Suil ki, Sk~

Mo, lavindew Khatsd

Coordinator (IQAC)

Copy to
¢ All committee members

s office



The COs and POs attainment as per the procedure established by observing, R17, R22
regulations,

B. PHARMACY COURSE OUTCOMES FOR THE ACADEMIC YEAR 2022-23

PO 1 Pharmacy Knowledge: Have sound knowledge of fundamental principles and their

applications in the area of Pharmaceutical Sciences and Tech nology.

PO 2 Practical Skill: Gain expertise in designing synthetic and analytical procedures to carry
out tests on synthesis, design, pharmaceutical analysis, pharmacological evaluation, and
formulation problems. You should also be able to operate lab equipment and various simulation

programs.

PO 3 Professional Identity: Gain the capacity for in-depth analysis and critical thought to
recognize, develop, and resolve problems pertaining to the pharmaceutical industry, regulatory

bodies, hospital pharmacies, and community pharmacies.

PO 4 Problem Solving: Gain expertise in formulating, analyzing, and interpreting data

produced by quality assurance, control, and formulation development.

PO 5 Communication: Become competent in both written and spoken communication 1o

properly convey the consequences of pharmaceutical issues.

PO 6 Planning Ability: Possess the capacity to learn solid information in order to carry out
duties and build competence in accordance with industry and academic requirements.

PO 7 Leadership Skills & Team Work: Develop team spirit, apart from responding to the

social needs and professional ethics

PO 8 Life Long Learning: Develop an aptitude for lifelong learning and continuous

professional development.

PO 09 The Pharmacist & Society: Develop an understanding for the need of pharmaceutical

sciences and technology towards giving quality life to people in society.




PO 10 Em-irunmnnl & s“glainahiﬂly: Recognize how professional phanﬂa:ﬂulital solutions
aflect society and the environment, and exhibit your understanding of and commitment 1o

sustainable development,

PSO1: Capable of putting to use the information acquired throughout the program in
medication research angd discovery, safety and efficacy, and modern pharmaceutical industry

technology

PSO 2: Able to put into practice the managerial and ethical understanding needed to both lead

and collaborate in a team.
Over all summary on department wise academic audit report for 2022-2023

* As per the observation of the Audit committee, it is suggested to regularly conduct
academic activitics.

* Detailed tutorials and assignments, together with extra classes, are needed 1o provide
students with a comprehensive experience in problem solving and encourage their
participation in problem solving approaches.

* Suggestions like conducting study hours and special training classes have been made
1o strengthen PO.

¢ Conducting special lectures and classes as per the suggestions of the audit committee.

*  The committee has further suggested that students should develop their communication
skills 1o face the competition,

* The audit committee recommended that students increase their technical and soft skills
as well as their familiarity with the newest instruments and technology. In order to
address industrial demands, it has also recommended that the department host guest
lectures on fostering a culture of rescarch.

*  According to the audit commitiee, students should take value-added courses on current
advancements in pharmacy and become more conscious of sustainable growth.

*  The audit committee has determined that students should be exposed to rescarch on
fundamental ideas and should be better knowledgeable about cutting-edge
technologies.

* The audit committee has proposed that students be exposed to the latest technojogics
and industny needs more.

* Made recommendations for enhancing faculty publishing, research, and jny olve uent in
FDPs. seminars, workshops, ete. | [ I/

; ¥
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The qualified faculty members who meet the requirements for Assistant, Associate, and

Professor levels are appointed and encouraged to start research projects by registering
for Ph.D. programs in every department in order to comply with the laws governing the
student-teacher ratio,

Due to the discovery that resource personnel perform a variety of training programs,
seminars, conferences, and workshops, an action plan is suggested to assist the
development of research for the purpose of acquiring more inventive skills.

Students are routinely observed on a semester-by-semester basis, and the maintenance
of the detention and condonation lists is based on this monitoring, which we found to
be adequate to enhance the outcomes.

Certain departments have recognized their slow learners, thus we suggested conducting

extra-remedial and tutorial classes for them after confirming the supporting
documentation.
Better tools and fresh perspectives must be incorporated into the teaching-learning
process. The IQAC committee's observations indicate that the use of audiovisual
teaching, lectures, case studies, student engagement in the classroom, assignments, and
group discussions on various topics have all been shown to be effective methods of
teaching and learning. It has been discovered that all departmenis' best practices for
giving students access to course materials are effective.

The monitoring procedure is carried out by the principal's routine visits, CC
surveillance, and the tracking of syllabus coverage through the use of track sheels.
Exam cell coordinator and principal conduct routine checks on the quality of mid-exam
question papers, marking of response papers, and evaluation of answer pﬁpers. So, the
report has found it satisfactory.

The industrial visit is significant in and of itself for a career. The industrial visit holds
significance in a student's career as it forms a part of the college curriculum. Therefore,
it is acceptable if the institution is working to advance theoretical knowledge for a
prosperous professional career by combining a practical workplace viewpoint with
academics.

In order to improve results, the committee has recommended implementing a student
mentorship program wherein one faculty mentor will assist each of the twenty students

as they navigate both academic and personal obstacles.




* Our suggestion, as members of the IQAC committee, is to equip students with
professional skills and values so they can be put in the right field. unique evolution of
communication Prominent training institutes offer training programs to BPharm
students. To help them comprehend life's inevitabilities and equip them 10 work for
their objectives, the necessary steps are made for more individual therapy.

* Following departmental verification, full-fledged external and internal benefits,
including financial incentives and leave policies, are made available to faculty members
so they can further their education and engage in research. By offering improved
compensation and working conditions, faculty members are motivated to pursue
research and improve their abilities. The connected university collaborates to give seed
money for research activities. There have been proposals to increase the amount oftime

that maternity leave is needed.

Risk assessment and safety precautions: It is discovered that fire extinguishers are
kept in all conspicuous locations and essential areas of the college, and additional steps

were made to make improvements.




ACADEMIC AUDIT REPORT FOR 2022:2023

B-PHARMACY

.................... were entrusted to carry out the

audit work of B Pharmacy and M

Pharmacy by the IQAC. The audit work was carried out and presence of the Head of the

Department and Department Coordinators. The overall

internal audit report was prepared and

drafied based on the academic Information including Strengths, Weakness and Opportunities.

1. TEACHING LEARNING PROCESS AND EVALUATION

Monitoring of Teaching- Learning Process

S.N CRITERION " OBSERVATIONS
1. Teacher And student ratio N = e
2. Faculty cadre ratio Professors: |
Prof:Asso:Assist Associate Professors: i
Assistant Professors: ]

3. Faculty Qualifications PhD: |
M. Pharm: -

4. Observations of teaching process in class | Yes, verified lesson plan and |

room as per schedule | signed 1

5. Tracking of syllabus coverage Yes verified syllabus and student

- | notes - 1
6. Lecture notes, handouts, question papers of | Yes
mid and end examinations |
7. Verification of evaluated answer scripts. Yes, Verified student exam
) answerseripts |

8. Innovative teaching methods Yes, we observed mostly
problem-based  learning and
student-centred approach.

9. Verification of course files Yes, A few recommendations are
made for improvement B

10. | Minutes of class in charges committee | Yes, registers are verified

meetings and action taken -

11. | Student counselling /mentoring 25 students are allotted for each
faculty member for better
improvement.

12. | Activities for slow learners' improvement Verified and signed records of

: additional classes conducted |
3. | Student performances and learning | The supporting docurfients are
outcomes validated and 'Upmvide
i

recommendatipng




. Training  programmes  conducted  for | Yes I
. h!uucuw}'muhj
*Guest lecturers
*Add-on Courses
*Seminars/Workshops/
Conferences
. C*FDP's o
I5. | MoUs with industries for internship Provide recommendations and a
certified list to boost industry
e | internships |
I, Students feedback and follow up action Verified and SIgm.d lists are
J obtained from the student
feedback system.
|
17. Students' satisfaction survey | Verified are lists derived [from
| student satisfaction surveys. |
L I S e 11 |
18, Result analysis and conduct of remedial | *Remedial classes arc conducted
classes for students with backlogs ' from 1 MID Exam to [I MID exam
| | *Extra classes are conducted tor
| o | Backlog studemts
19. | Placements “Verified and signed placement
B | student lists are provided.
20. | Higher studies _ Sl_t_idunh lists are verified.
21, Swdent development  activities  *¢ list was validated
~ curricular *Extra co-curricular 1 -

2. FACULTY EXPERIENCE AND RETENTION

Ihe eligible faculties with their deserved qualilication by different cadres of Assistant
Professor. Associate Professor, Professor levels are appointed and further suggested Lo initiate

the research works by registering PhID in all the departments, to follow the regulations needed

for student teacher ratio.

Number of taculty with PhD)

* Number of faculty with Mﬂuﬁnac}_‘

Total




4. STUDENT INFORMATION SUPPORT AND PROGRESSION CRITERION

S.N | CRITERION OBSERVATIONS

1.| Add on courses Provide some recommendations t:t}r adding
new courses to the verified course list.

2.| Student participation and activities | Verified lists of activities and student
involvement :
3.| Details for coaching provided for | External CRT Classes are Provided
GPAT/CRT/any other competitive
examinations

4.| Student Alumni Verify and strengthen the student alumni lis.'t_J




5. GOVERNANCE, LEADERSHIP AND MANAGEMENT

SN | CRITERION OBSERVATIONS
1. Di_5P|ﬂ_y of Vision and Mission with quality | List specified
- objectives at prominent places
2. StafT and Students attendance Verified biometric and
*Biometric attendance registers
*Attendance
*Registers
3. | Financial support/leaves for qualification/skill Faculty members are sanctioned
up gradation with Registration fees and
academic Leaves are providing
for attending conferences and
workshops.
4. Risk evaluation/safety measures Maintaining fire extinguishers in

all the prominent places and
needed corners of college.




™ RESEARCH CONSULTANCY AND EXNTENSION

SN CRITERION | ORSERVATIONS |
L MoU's with industries RED Premier institutes | Mot's with industries/R and
D /Premier  institutes lists
verified
2. Incentives for Faculy R&D T ncentives for Faculty for
research publications as per |
HR Policy. |
kR Funded R&D projects and consultancy works Supporiing documents  arc |
verified and signed ]
3. No of workshops Seminars conferences including Supporting documents m'e|
on research methodolog) verified and signed. |
3. Faculn publications in Journals ' List verified. '
|
|
|
6. Faculo publications in National International  Verified list ith
Conferences | recommendations for
'| artending nmn:‘.cqnfen‘:: |




7. INFRASTRUCTURE AND LEARNING RESOURCES

Sufficient numbers of systems are provided for student academic purpose. Lubs are provided

with equipment's and internet facility. Smart TV are provided to both stalT and students for

vartous tenching and learning process.

8. STRENGHTS, WEAKNESS AND AREAS OF IMPROVEMENT
STRENGHTS

o A highly skilled and knowledgeable faculty group.
¢  Education that is focused on the student.
s Integrated mentorship system.

WEAKNESS
« Students' insufficient command of the English language
e Low socioeconomic status
e Scattered Multidisciplinary Course Offerings

AREAS OF IMPROVEMENT

s Offering researchers and students the best professional education possible

 Expand the library's collection of standard books and volumes, as well as its digital
library.

e There will be digital laboratories built.

¢ An increase in funds for research
Increasing institutional resource capacities by active
funds

« More robust connections to R&D

ly pursuing help from extramural

9.Suggestions for improvement

« Concentrate on big problems.
- I is essential: Cooperation between research, education, and innovation, based on

Knowledge Pyramid.
«  User-driven innovations and living labs: Put people and process development firs

Auditors Signatures
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(Approved by PCT= New Delhl & Himachol Prodesh £iavernment)
; Affiliated to Himachal Pradesh Technlcal University, Famirpur
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Rel. No.: GCOP Date: 04/02/2021

Internal Quality Assurance Cell (IQAC) Committee Meeting
IQAC committee mecling is scheduled with detall mentioned below

Date: 04/02/2021
Time: 11:00 AM
Venue: GCOP Board Room
Meeting Attendees

S.Ne © DMName Designution Roles-1QAC
1| Dr.Jagdish Singh Badian Ticad of the Institution Chairperson
o 2 Dir. Rajneesh Qautam Management Represertation Member
3 Die, Vinny Sharma Senior Administrative Olticer Member
4 M. Shalu Shukia Asst. Professer, Deptol Pharmaceutios Member
3 Ms. Madhu Asst. Prafessor, Dept of Pharm. Chemistry Member
3] Mr. Akhil Moudgil Asst Professor, Dept. of Pharmacology bember
7 Ms. Kumari Varsha AssL. Professor, Depl. of Fharmaceulics Mermber
] 5. CRarima Asst, Professor, Dept of Pharmacology Member
g rs. Jshn Thakur AssL Professar, Depl, of Fharmaceulics Member
] Mirs. Shivali Rana “Asst. Professor, Dept of Pharm Chemistry Member
11 Mrs. lteera Devi Asst, Profcssor, Dept of BCA Member
12 Pirs. Anju Knloch Asst. Professor, Dept of Mathematics Member
13 M. Surjest Bhalig Wominee from he Local Socisty Member
14 Mr. Rakesh Sharma Pharma Industrizlist (MD Oxigen onalyfical Labs, Member
Baddi .
15 Ms. Rohind Sharma Hominee from IJ3 Employers Member
16 Bir. Pawan shorma Parent Stokeholders Member
17 Mr. Abhinav Sharma Student Momines Member
18 Mr. Sajjait Sood Stud=nt Mominee Member
T | Mr. Sanjay Kunar Asso. Professor Depl. of Pharmacognosy Co-ordinator |

-

The fallowing are the list of Agenda [tems for the meeting.

Agenda No. Agenda ltems
IQAC 1.1 Composition of Internal Quality Assurance Cell.
QAC 1.2 To discuss the role and functicning of IQAC
i IQAC 1.3 Planning for expert talks for students
IQAC 1.4 Suppestion of future plan
IQAC 1.5 ‘Any other item with the permission of Chalrperson :

All members of the [QAC committee are requested to attend the med

B ey
[aaUtF

Hamirpur (FH.F.)



Welcome and Overview
Dr. 1.S. Badhan, Principal and Chairperson IQAC, introduced the nominated members of

ay Kumar as coordinator, IQAC. During the composition

IQAC and also nominated Mr. Sanj
tor, IQAC

of IQAC he also discussed the role and responsibilities, functioning of eoording

and IQAC committee. Members were unanimous in finalizing the agenda.

Decisions of meeting
« 1QAC should be composed as per above discussion.

It was also decided to conduct expert talks for students,
g and assessment of the students.

Ouline platforms should be used for effective teachin

« Faculty was motivated for their professional development by allowing them to attend

conferences, FDP, workshops and paper, books and patents publications as well as

enrollment in Ph.D.

Class mentor, mentee should counsel the students on regular basis and inform the

parents about the progress of their wards

The documents should be maintained as per the requirement of NAAC.

Therefore being no further business the chairperson declared the meeting adjourned by unanimous

consent.
The meeting ended with vote of thanks from chairperson.

Chairperson, 1QAC

[ PDirector rur e-incipal
¢ Gaut - O uC of Pharmacy,

Hlﬂ'ﬂl'pm lHP.:I i

B

MOM el the 1® [QAC meeting on 04° Fel, 2921




s 1972292018, 221493 pechmfgmall.com

%% Gautam College of Pharmacy, Hamirpur

iy : (Approved by PCT - Mew Delhl & Himachal Pradesh Government)
kﬁ-«u 7 Affiliated ro Himachal Pradesh Teehnical University, Hamirpur
g e
el No.: GCOP

& Himachal Pradesh Takniki Shiksha ftoard, Dharamshala
Ward No. 10 Hemdepr {Himachal Pradesh)

Date: 04/02/2021

Internal Quality Assurance Cell (IQAC) Committee Mceting

I0AC committee meeling i d i i
Date: 20/10/2021 g is scheduled with detall mentioned below
Time: 11:30 AM

Vernue: GCOP Board Room

E e Meeting Attendees
5.Ne Mame Designation Toles-10QAC | Toemarks 1
_I. b __,_PT' J 5 Badhan Head of the Institution Chalrperson F
z D, Rajnecsh Goautam Management Represcntation tember =5 i‘
3 D, Vinay Sherma Senior Administrative Officer Member |
C | & | Mrs. Priyanka Sharma | Asst. Professor, Dept of Pharmaceutics Member i
5 Ms. Saweta Kumar Awst, Professor, Dept of Pharmacology Member |
[ Mr. Akhil Moudgil | Asst, Professor, Dept. of Prarmincology Member :
7 Ms. Kumarl Varsha Asst, Professor, Depl, of Pharmaceutics Member
g Mr. Sumit Kumar “Assl, Professor, Dept of Pharm. Chemistry Member |
] Mrs. Senaina Dhiman Asst. Projessor, Dept. of Pharmacology “Member j
10 Mr. Lalit Chandel Asst, Prafessar, Dept of Pharmaceulics Member |
1 Ms. Shivali Salaria sst. Professor, Dept of Pharmaceutics Member
12 M. Varsha Devi Aust. Professar, Dept of Pharm. Chemistry Member
13 Mr. Surject Bhatia THominee from the Local Sociely Member
{18 | Mr. Rakesh Sharms Pharma Indusirialist (MD Oxigen P
analytical Labs, Baddi)
15 iz, Fuohini Sharma Nominee from the Employcrs hember
16 r. Powon Shamma Parent Stakeholders Member
o : 17 ir, Avinav Sharmi Alumni Nominee Member
| 18 #r. Sajjan Sood Student Nominee Member
[ 19 Mr. Ravinder Rhatri Asst. Professor, Dept. of Pharmacology Co-ordinator

The following are the list of Agenda Items for the mecting.

Agenda MNo. Agenda Items

IQACZ1 Re-composition of Internal Quality Assurance Cell. =
[1QAC2.2 TReview of fast meeting decisions

1QAC 2.3 Adopt Feedback mechanism

IQAC 2.4 Underground fitting of ges pipeling in lsb
TQACZ5 | Any other liem with the penifision of Chairperson

All members of the IQAC committee are requisted to attend the meeting.

Chairmerenm TOAC
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Welcome and Overview

introduced the re-pominated members of

[ALC. Members Were

Dr. .S, Badhan, Principal and Chairperson IQAC,
IQAC and also sppointed Mr. Ravinder Khatri as coordinatof,

unanimous in finalizing the agenda.

-

TMevlew of previous meeling declslons
e allotted 1o mentee

¢ wards.

+ As per decision in previous meeting, Class new joined mentors wier

students for the regular checking and informing the parenls ahout the progress of thei

+ Some experts were shortlisted for regular expert talks for students.

Ps, and conferences by availing OD-leave.

«  Faculty members were allowed to attend FD
«  SOP for NAAC documentation was constituted.

Declsions of meeting
be received according 10 the schedule.

ding conforences, FDP, workshops

s Feedback from student and parents should

» Faculty was again mativated for higher education, atten

and paper, books and patents publicatians.

»  Diseussion about the underground fitting of gas pipeling in the fabs, purchasing of new

equipments and alsa establishment of new stores.

Therefore being ne further bisiness the chairperson declared the meeting edjournsd by unankmonus

consent.
“The metting ended with vate of thanks from chairperson.

._afq_—:.?&?r:"

Chairperson, 1QAC

! [ Director cum Princindl
Gautam Coilegs of Pharmacy

Hamirput (H.F)

AIM of tha 2 POAC mesting oo 0% Oet, 2021
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Ref. No.: GCOP Date: 17/06/2022

Internal Quality Assurance Cell (IQAC) Committee Meeting

IQAC committee mecting is scheduled with detail mentioned below

Date; 17/06/2022
Time: 1:00 PM
Venue: GCOP Board Room
Meeting Attendees
&.No Name Designation Reles-10AC Remarics :|
1 Dr. J S Badhan Head of the Institution Chairpersan
2 | Dr. Rajneesh Gautam Management Representation Member )
¢ 3| Dr. Vinay Sharma Senior Administrative Officer Member _
4 | Mrs, Priyanka Sharma | Asst. Professor, Dept of Pharmaceutics Member |
5 bs. Saweta Kumani ‘A=t Professor, Dept of Pharmacology Member
3 Mr. Akhil Moudgil Azt Professor, Dept. of Pharmacology Member
7 Ms. Kumari Varsha | Asst Professor, Dept. of Pharmaceutics Member -
B Mir. Sumit Kamar | AssL. Professor, Dept of Pharm. Chemistry Member =
9 Mre. Sunaina Dhiman | At Professor, Dept. of Pharmacology Member
10 | Mr. Lalit Chandel AssL. Prolessor, Dept of Pharmaccutics Member
1 Ms. Shivali Salaria ‘Asst. Professor, Dept of Pharmaceutics Member =7
12 Ms., Versha Devi Azst. Professor, Dept of Pharm. Chemistry Member
13 Mr. Surject Bhatia Momince from the Local Soclety Member
14 M. Rakesh Sharma Pharms Im:l_us!l:illin (MDD Oxigen Member
analytical Labs, Baddi) |
15 Ws. Rohini Sharma Mominee from the Employers Member |
d 16 | Mr. Pawan Sharma Parcnt Stakeholders Member .
17 Mr. Avinav Sharma Alumni Nominee Member
18 Mr. Sajjan Sood Student Nomince Member
19 | Mr, Ravinder Khatri AssL Prolessor, Dept. of Pharmacology Co-ordinator

The following are the list of Agenda ltems for the meeting.

Agenda No. Agenda llems ]
1QAC 3.1 Review previous meeting decigions

IQAC 3.2 To organize industrial visits and expert talks

1QAC33 Motivate students to atiend conference and workshops

IQALC 5.4 Iﬂ_mndwlﬂ add en course for stucepls

1QAC 3.5 To update museurn with new model ahdleharts.

IQAC3.6 Any other item with the permission o Chairperson

All members of the IQAC commitiee are requested to tend the meeting.
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Chairperson, IQAC

Weleome and Overview

Dr. J.S. Badhan, Principal and Chairperson IQAC, cxpressed welcome to all the members of

IQAC. Members were unanimous in finalizing the agenda,
Review of previous meeting declsions
#  As per decision in previous meeting, new stores were establishment as per suggestions.
*  New equipments, glasswares and chemicals were purchased.
+ Feedback mechanism was adopted,
* Labs were fitted with underground gas pipelines.
Decisions of meeting
+ Feedback received from different stakeholders. As per comments/ suggestions it was
discussed and decided to:
1. Organize industrial visits and expert talks for students.
2. Motivate the students to attend conferences and ¢-FDPs.
*  Add on certificate programs will be conducted for students in future as continuous process.
* Faculty es well as students should foocus on writing review and patent publications
+ It was also decided to upprade the museum with new models and effective :hnris,
* Discussion about the underground fitting of gas pipeline in the labs, purchasing of new

equipments and also establishment of new stores.

Therefore being no further business the chairperson declared the meeting adjourned by unanimous
consent.

The meeting ended with vote of thanks from chairpsrson.

—— R

Chairperson, IQAC

| I Director = Orincipal
} Gautam .. :ue of Phanmecy

Hamirpur (H.P.)

B

MOM of tie 3" JOAL mesting on 17* fun, 2022

Sautifim Lo
Vlawnirpur (A
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Ref. No.: GCOP Dailes 12/12F2022

Internal Quality Assurance Cell (IQAC) Committee Meeting

IQAC committee meeting is scheduled with detail mentioned below
Date: 12/12/2022
Time: 2:00 PM
Venue: GCOP Board Roam
Mecting Atlendees

5NN MName Designation Roles-10AC emarks
] Dr.J S Badhan Head of the Institution Chaoirperson

2 Dir. Rajneesh Gautam Monagement H:pm:mhlim Member =

€ 3 Dr. Vinay Sharma Senior Adminisrative Officer Member | |
4 | Mrs. Priyanks Sharma | Asst Professor, Dept of Pharmaceutics Member
5 bls. Sawetn Kumnri Asst, Professor, Dept of Phermacology Member
3 hdr. Akhil Moudgil Asst. Professor, Dept. of Pharmacology Member

| 7 Mz, Kumari Varshe Assl. Protessor, Depl. of Pharmaceutics Member
8§ Mir. Sumit Kumar | /sst. Professor, Dept of Pharm. Chemistey Member
9 Mrs. Sunsina Dhiman | A5t Professor, Depl. of Pharmacology Member "
10 Mr. Lalit Chandel Asst. Professor, Depl of Pharmaceutics Member
11 M. Shivali Suloria Azst, Professor, Dept of Pharmaceutics Membeor
[ Ms. Varsha Devi Azst, Professor, Dept of Pharm, Chemistry Member
13 pr. Surjest Bhatia Momince from the Local Society tember
14 Mr. Rakesh Sharma Pharma 1nd}utri=li51{hm Oixigen Klsmbor
analytical Labs, Baddi)

15 Mis. Rohini Sharma Momines from the Employers Member

G._.. 16 Mr. Pawan Sharma Perent Stakeholders Member
17 Mr. Avinav Sharms Alumni Nominege Member
18 Mr. Sajjan Sood Student Mominege hdember
19 Mr, Ravinder Khatri Asst. Professor, Dept. of Pharmacology Co-ordinator

The following are the list of Agenda [tems for the meeting.

Agenda Mo, Apenda Ilems
Qac4.1 Review previous mesting decisions
IQAC 4.2 Planning to introduction of Mew coursa
IQAC 4.3 Ta discuss about design and leyout for newrgourse as per PCI norms
I0AC 4.4 To purchese new equipment and chemical fpdnew course
IQAC 4.5 Any other itcem with the permissian of Challplrson
All members of the IQAC committee are requested to the meeting.

Dir Principal
Gautam College of Pharma
Hamirpur (H.R.) o




Welcome and Overview
Dr. 1.8. Badhan, Principal and Chairperson I1QAC, expressed welcome to all the members of
IQAC. Members were unanimous in linalizing the agenda.
Review of previous meeting declylons
* As per decision in previous mecting, introduction of postgraduate course- M. Pharmacy in
Pharmaceutical Chemistry,
¢ The M. Pharmacy labs were setup in compliance to PCI norms.
* Some add-on courses for students were added to the core curriculum.
* Equipments and chemicals for postgraduate lab were purchased.
Decisions of meeting
* Plan for MOU’s with various institutes & industries.
* Itwas decided to prepare list of extension and outreach activities.

* It was also decided to provide facilities for smart elassroom teachings.

Therefore being no further business the chairperson declared the mesting adjourned by unanimous

consent,
The meeting ended with vote of thanks from chairperson.

Chairperson, IQAC

0 .2ctor cum Prinelpsi
+ cutzm Coilege of Pharmger
namirpur (H.2.)

MOM of the 5 IQAC meeting on 14* Jun, 2023
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Date: 14062013

Internal Quality Assurance Cell (IQAC) Committee Meeting

IQAC committes mesting is scheduled with detail mentioned below

Drate: 14/06/2023

Time: 1:00 PM
Yenue: GOOP Board Room
HMo Mamme m‘;ﬁiﬁ:}:‘“‘jm Roles-1QAC Remarks |
1 Dr. J § Badhan Head of the Institution Chairpersan ; )
2 Dr. Rajneesh Gautam Management Representation Member
3 Dvr. Vinoy Sharma Senlor Administrative Officer Member
i Mrs. Priyanka Sharma ‘Assl. Profcssor, Dept of Phamacenties hember
5 s, Saweta Fumari Asst, Professor, Dept of Phammacoiogy Bember
& dr. Akhil Mowdgil Asst, Professor, Dept. of Pharmacology Member
7 M=, Kumari Varsha Asgst. Professor, Depl, of Pharmeccutics Member
3 T Surit Koomar | Asst. Professor, Dept of Pharm. Chemistry | Member
% | Mre Sunaine Dhiman | Asst. Professor, Dept. of Pharmacology Member
10 | Mr. Lalit Chandel st Professor, Dept of Pharmaceutics Member
11 Ms. Shiveli Saloria Asst. Professor, Dept of Pharmaceutics Member
1z Ms. Varsha Devi Asst. Professor, Dept of Pharm. Chemisiry Member =
13 Mr. Surjeet Bhatia Mominee from the Local Socicty Member
| 1& | Mr. Rakesh Sharma Pharma Industriafist (MD Oxdgen Member
analytical Labs, Baddi)
15 Ms. Rohini Sharma Haominee from the Employers Member
16 | Mz, Pawan Sharma Parent Stakeholders Member |
17 hr. Avinav Sharma Alumni Momines Member
18 hir. Sajjan Sood Student Mominee Member
19 Mr. Ravinder Khatri Asst. Professor, Depl. of Pharmacology Co-erdinator J
The following are the list of Agenda Items for the meeting,
Agenda No. Agenda llems
IQAC 5.1 Review previous mesting decislons
IDACSZ Flanning to prepare extension and oulreach sclivilies |
IQAC 33 Plan for MOL"s with institute and industries
IQAC 5.4 Facilities for class room teaching n
IQACS.S Any other item with the permission of Chairperson I7

All members of the IQAC committee are requested to atten




welcome and Overview
pr. 1.5, Badhan, Principal and Chairperson IQAC, expressed welcome 1o all the members of
IQAC. Members were unanimous in finalizing the agenda.
Review of previous mectlng decisions

« As per decision in previous meeting, add on course Was introduced for final year students.

« The museum was updated with new models and effective charts..

« The final year students were distribuled based on fast, medium and slow learnef group

faculty members for project works and gave instruction learn how to write review and patent.

Decisions of meeting

« Introduction of new postgraduate course (M.Pharmacy in Pharmaceutical Chemistry).

«  Design and layout setup for M. Pharmacy labs in compliance to PCI norms.  ©

« 1t was decided to conduct add on course for final semester.

« It was also decided to purchase the equipment and chemicals for post graduate [abs..

Therefore being no further business the chairperson declared the meeting adjourned by unanimous
consent.
The meeting ended with vote of thanks from chairpersan.

Chulrpnrsan. IQAC
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WOM of the 4% [QAC mecting on 12 Dec, 2002
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Refl. No.: GCOP Dale: 03/06/2024

Internal Quality Assurance Cell (IQAC) Committee Meeling

IQAC committee meeting is scheduled with detail mentioned below

Date; 03/06/2024
Time: 11:00 AM
Venue: GCOP Board Room
Mecting Attendees
S.MNo Name Designation Raoles-1IQAC Remarks
1 D¢, Sanjay Kumar Head of the Tnstitution Chairperson
2 Dr. Rajnessh Gautam Management Representation Member ]
3 Mrs. Poonam Senior Admintsirative Officer Mermber
4 | Mr. Ravinder Khatri | Asso. Professr, Dept. of Pharmacology Member o
5 Mrs. Priyanka Sharma Assl, Professor, Dept of Pharmaceutics Member
6 Ms. Sawela Kumari Asst, Professor, Dept of Pharmacology Member
7 Mr. Akhil Moudgil Asst. me:mr,_ﬁnpi. of Pharmacology Member
B 5. Kumari Varsha Aszl, Professor, Dept. of Pharmacoutics Member
9 Mr, Aman Thakur Asst, Profossor, Dept. of Pharmaceutics Mamber
10 | Mrs. Shivali Rana | Asst, Professor, Dept of Pharm Chemistry Member o=
11 Mr. Abhishek Saini Asst, Professor, Dept of Pharm. Analysis Member
12 Ms. Varsha Devi Asst, Professor, Dept of Pharm. Chemistry Member
13 Mr. Surject Bhatia Mominee from the Local Soalety tember
14 Mr. Rakesh Sharma Pharma Industrialist (MD Oxigen Member
- mnalytical Lebs, Baddi)
15 Mz Rohini Sharma Mominee from the Employers biember
16 Mr. Pawan sharma Parent Stakeholders Member B
17 Mr. Avinav Sharms Alumni Nominee Member
18 ir. Sajjan Sood Student Nomines Member
1% Dir. Darsh Gautam Prof. & HOD, Department of Co-ardinator
Phermaceutics

The following are the list of Agenda ltems for the meeting.

Agenda Na. Agenda Hlems
IQACT.1 Reconstitution of Internal Qualily Assurance Cell. -
IgAC 7.2 To discuss the role and functioning of IQAC, Co-ordinator | |
IQAC 7.3 Initiation of NAAC process /
| IQAC T4 Appoint Critesion coordinator =S jr'
IQACT.S Any other item with the permission quhlirptfsm] 2 i/’ H 22
'D-EF-E'[‘!'Q[
Cuutam

Heiniipu [
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Chairpersan, IQAC

wleonie and Overview

prof, Dr. Sanjay Kumar, Principa! cum Directer and Chairperson 1QAC, intraduced the re-
pominated members of IQAC and also re-nominated Dr. Darsh Gautam 25 coordinater,
IQAC. During the Establishment of IQAC he also discusses the role and responsibility,
functioning of coordinator, IQAC and IQAC committee. Members were unanimous in
finalizing the agenda.
Teview of previous mesting decisions
= As per decision in previous meeling, new postgraduate course M. Pharmacy in Pharmaceutics
introduced,
«  The M. Pharmacy labs were also setup in compliance o PCI norms.
» Equipment and chemicals for postgraduate lab were purchased.
»  Two day national conference were organized to enhance the knowledge and also share expert
views.
Declsions of meeting
»  Initiation of the work for NAMAC mecredition.
« Decided 1o appoint criterion coordinator and constitute a core team 10 initiate the process,
After thorough discussion, it was decided to appoint following faculty members as criteria
coordinalor.

1. Dr. Darsh Gautam- Criterion

2. Mr. Ravinder Khatrl- Criterion I
1. Mrs. Poonam Talwan- Crilerion 1t
4, Mr. Akhil Moudgil- Criterion 1V

5. Mis Madhu Bala- Criterion V

6. Mrs Kumari Varsha- Criterion V1
7. Mr. Aman Thakur- Criterion VII

« 1t was further dacided to present the NAAC 5SR Mannual, SOP, etc thiinitiate the preparation

s Proposal for organize conference/ Seminar in the s,
m c

Glul,'am nei
Hamirpyr ( hﬂ
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REPORT

(2023-2024)

Internal Quality Assurance Cell
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Introduction
Introduction to feedback form

Feedback Form
a. Parents Feedback Form

b. Student Feedback Form

Ch
c. Faculty Feedback Form

Feedback Analysis
IQAC Action Taken Report on Feedback Analysis
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Introduction

Gautam College of Pharmacy is an esteemed establishment that offers its pupils an
exceptional amalgamation of professional and academic excellence. Top business executives
and renowned academics have pooled their knowledge at GCOP, Hamirpur to create a
worldwide strategy. Our mission, which is supported by moral values and a competent
governance framework, is to provide high-quality education and develop the next generation

{ of industry managers.

With its unique and creative academic format, excellent facilities, and unparalleled industry
support for practical learning, GCOP, Hamirpur has the distinction of ushering in a new era in
higher education.Gautam College’s academic style gives amazing possibilities to study from
the top instructors, love every minute, and advance their profession. Combining academic
and research innovation, flexibility, multidisciplinary exposure, placement training, and real-

time projects, our academic approach guarantees that you are groomed to be industry ready.

The College’s commitment to excellence in teaching and learning is demonstrated by a
HPTU  acceptable  curriculum, @  scientific,  transparent, and  objective
evaluation/examination system, project-based learning, student-centred policies, a pleasant

( environment, and a socially active campus life.
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Introduction to feedback

Internal Quality Assurance Cell (IQAC) provides a key and significant commitment
toimprove educational quality and directs the College's efforts and measures toward academic

perfection. Between July 2023 and June 2024, input was collected from teachers. students, and

alumni from the college.

Feedback collected from
the students on the Feedback collected
teaching learning from the faculty and parents
process.

COLLEGE OF
PHARMACY ALLIED HEALTH

SCIENCES
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The feedback analysis is a fool used to assess how well the institute’s administrative operanons
and instructional methods are working. Through analysis, the institute's strengths and weaknesses
can be identified, and corrective action can be taken to enhance its operations. Feedback plays a
critical role in enhancing students’' educational experiences. This has a major impact on the
professionalization of higher education teaching as well. It also helps educators identify areas for
practice improvement and the most likely to be successful teaching and learning techniques. All

stakeholders, including students, teachers, alumni, and employers, provide feedback.

FEEDBACK OF
STAKEHOLDERS

The feedback is taken once a year from outgoing students of PG classes on teachers’
performance, library administration and curriculum. The teachers feedback is also taken annually
through the google forms and paper format for the upliftment of teaching method and pedagogy.
The feedback from employers is also taken and it is beneficial to enhance the job opportunities
required for outgoing students. Finally, the parents are also stakeholders of feedback hierarchy
which tells us about the problems faced by students whether in curriculum, infrastructure and

teaching experience. F /
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Parents Feedback Form

Dear Parent

Over the years the college has stracted students reaffirmimg the trust of the parents despite numerows hasdiceps.
Hire are some of the questionmaires for giving feedback that muy help our institure sd its system in funme.

Name of the Parent: _ Name of the stodent:
i i
Date: Atademic Session:
Present Postal Address:
L %m-wmumn G Reading material regarding exrviculum i
ity vl
T Streagly sprie
= Mm o Agres
o Newiral |
ﬂ Illwn: O Dlisgres L ,.~l
£ Siruagly Dissgree = Strsegly Dissgree "1\
L Curviculum help bt develapieg the 7 Tclﬂqﬂlﬂ-hruliﬁumpﬂt .
prrsoaality of your ward o Swrengly spree <
= Swrusgly Agree o Agres _|r- .‘I
-jn ::j:i 2 Newiral 114
& -
iﬂ{ O Diag z Streagly Disngree e il |
. € Suusgly Diasgree B Cullege bearuiag experience relevainc 111
Carvlesum tabasces eanployabaity real B =2 PEy
C Stremgly Agree = Streagly sgree
2 Agre = Agree “}
2 Newirsl 2 Newtral 1“ ¢’
o Disgres C DHisgree
. B Suvegly Diaagre O Streagly Disagres
A Syllabu bs apglicabie s e sadutioss for 9. Lactures asd Practical houry sre well
o ywr jucal prebivas [F TP
| & Stroagly Agree = Swreaply aprov
B Apre B Agree
£ Nesiral £ Nestrsl
= Dhagrer S DHusgrec L
B Sirpigly Dusgror O Sireaply Dicagres it
5. Veur mand pet adequats knowlodes from 1 mwmu-ﬁ-ﬁ.’u
th i vkl T Siremglyagroe " N
& Strungly Agree o Agre A \:‘}
S Agres ¥ 2 Newiral i
:”"‘""‘ !f F O Disgee &
o @ o oY 3r-wmm_-
F Sl .. fa—y J ¥ 1
. | ¥ i
JI(
Suggestions if any:
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STUDENT FEFDEACK FORA:
Name of the Student- Course Semester:
Date: Eaoll No.: Academic Session:
E-mail: __ Contact Number:
1 ﬂ::nmkmmenmah 6 Quriculum is applicable in solving
x ﬂllﬂtﬂm#
o Agree J'"‘ " o Agree f
Si:rmghragru (=] Swnglylgru 7
o ' Neutral o Neaufral *;___Ja‘
o Disagree "'F-‘"

o Soongly Disagree |

7 Mnmﬂuﬂ:mﬂhmmh

Signatwre of student:

o Stongly agree ourrent syllabus: L
kﬁﬁ-ﬂ'ﬁ o Stongly agree '
‘@ Neutral o Agree Ay
o Disagree o Neumral o
o Strongiy Disagree o Disagree %
Curricnlum fulfilling vour o Swongly Disagree
expectarions: 8 Gmhmukﬂmofmpoﬁg
: O =
w o Neutral o Strongly agree # F":'[
o Disagree o Agree vy
o Soonsly Disagree @ Neumral '
4. C';mﬂ:!mhdmgmdnﬂm o mug:;mw
]:“:E:mn;l}'lpe 9. Website is updated regulariyand
o Agree informative with regard to anriculum:
o Neutral o Soongly agree
o Disagree o Agree N
o Smg}mupee ] o lfmrul 1 ‘:‘
s Cﬁmi;mapphmblemm gﬂmﬂ'ﬂ;mgu Y
?}Sﬂwlﬂﬂ 10. Lecrures and Practical hours are well
o Agree ke, balanced: ~ 1
o Neutral ‘r @x"* o Sﬁ_ﬂ)‘
o Dissgree = | J’ /1 %
o Suunglynypﬁ ¥, X { r,,g . ¥
" o SuonglyDisagree
if amv): /_Vé'_;ﬁ .
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JTEACHFR FFEDBACK FORAL
Name of Faculty: Department:
Academic Yean'Semester: Date:
Class &Sabject Tanght E-mail
Contact Number:
L Curend Syllubus is need based & Need of mview of ryllatus
(1 Suongly agme u Szrungly agres
F""'uu A,:ut o Agres
W n Kewd o Neulml
| .-'; o Mr- 4] M“
Sizargly Duangree Strongly Di
™. Curricuiim mving Cesrant 3 oo e
S Content employabdey
. 11 Agree o Strongly sgres N
- i Stroogly mgwe 1 |
0 Newrsd o
i 0 Domgree o Dizagree
Simaygly Desagroe Bongy Lumgree
i\“‘ 3 I‘?:w-nmimﬂh i Tu-h-rl Lemmumng facilsses m
'dn i in well defimed: et
% 0 Stzongly wgeee 0 Btongly agres
el o Agree o A"P“
i Newtssl o PNeutml
0 Deagres o Dﬁ-
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scademic Oeuds : U veresiy
o iy epe Eu... e pulsini
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Student Feedback
Academic Session 2023-2024
Consolidated Data

= Stongly Agree = Agrep
« Meutral « [hsagree
= Strongly Disagree

® Strongly Agree = Agree
= Heutral + Disagree

® Strongly Disagree

1. Curriculum updated enough 2. Curriculum content interesting

w S5trongly Agree @ Agres u Strongly Agree = Agree
= Neutral - Disagree = Meutral = Disagree
¥ Slrongly Dissgree u Strongly Disagree
3. Cuurriculum fulfilling your expectations 4. Curriceulum helping in developing your personality

® Strongly Agree = Agree
® Neutral w Disagres

= Strongly Disagree

5. Curriculum Applicable in your dalf li

—,



A ——

»
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= Strangly Agreer  « Aroe

= Neuiral Disagive =iy hpes . Lgren
L] !Imrv nrllg!qn ® listiaital Hagier
L] '}F-r,t‘""r E"H‘,F.t
6, Curriculum Is applicable in
solving the local problems 7. Need to Include skill-based content In

current syllabus

&

= Strangly Agree. = Ajree u Sifongly Agree = Agree
e Neytral Dipagree # Newtral « Disagres
= Sirangly Disagree # Strangly Disagrew

9, Website Is updated regularly and

8. Currlculum takes care of improving
Informative with regard to curriculum

communication and presentation skills

» Strongly Agree  * ABree
+ Disagree

o Newtral
» Stronpgly DHagred

10, Lectures and practical hours ar
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Curriculum content interesting:
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Parents Feedhy
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Academic Session 2923.3024
Consolidageq Data

L] Slrm!jfw -
= Neutrgl

= Strongly Agree = Aproe

agree = Moutrai ;
! = Strangly Disagres Disapree
» Srongly Disagree
llabus of
(% L?mnt m:::::mrd e 2. Curriculum help in developing personality
of your ward

1 u Strongly Agres  ® Agree ® Strongly Agree = Apree
u Meutral v Disagree & Neutral v Dlsagres
= Strongly Dlsagree * Strongly Disagree
3, Curriculum enhances employability 4. Syllabus is applicable to the solutions
for local problems

= Strongly Agree = Agree
& Neutral = Disagree
= Strongly Disagree

5. Your ward gets adequate knowledge from

L Hamirpur (H.F)



= Sirangly Agree = Agsee
« Neutral D'“F""
= Sirongly Dsagree

¢ Reading material regarding curriculum
15 easily avallable

= Srongly Agree  ® Agroe
w Noulral Disagree

= Syrongly Duagroe

B College learning experience relevance to
Real life

» “"n“"'"ﬂﬂ'l‘ & Apree
& Moutral © Diagree
= Strongly Dvagree

7. Teaching and learning facilities are good

v

= Strongly Agree ® Agree
® Nautral Desagree

. ® Strongly Duagree

g.Lectures and Practical Hours are well
balanced

u Strongly AgTCE

® Hful.fﬂ']

o Serongly Disagree

10. Institute

infrastructure Is ma

u Agree
© [usagree

e
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Acudenic Session 24232424
Consolidated f)utz
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= Strongly Agroe = Agrec » Strongly Agice w Bgree

= Meutral » Disagroe o Niuteal Diagree

= Shongly Msagree # Sirongly Didagres

6. Need of review of syllabus: 7. Curriculum enhanced employability

® Strongly Apree ® Apree w Strongly Agree  w Agree
© Newtral Disagrec ® Meutral Diszgrae
8 Strongly Disagree w Sirongly Disagree
8. Teaching and learning facilities are good 9. Lecture and theory work load allotted
By the college as per University/ College
As per PCl norms

= Strangly Agree @ Agree
s Meutrzl « Disagree

= Strongly Disagree

|

10. The books/journal etc. prescribed/listed as reference mpterials are relevant, updated

And cover the entire syllabi
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TERACHER FEEDBACK FORM:
iame of Faculty: K wrnend U?“-'ﬁl.‘lq — Department: ?’?ﬂ.& At cs
wademic Yenr/Semester: ¢ E& 49 —a4 ' D'@lcl} -6~ 2y

Tass &Subject Taught:

it F
da
E-mail:

r“'

“ontnet Number: 8819071y, 9$0%53 288

1. Current Syllubus iz need hosed:
o Swrongly agree
A Agree
o MWeulrnl
0 Disagree
o Swongly Disugres
. Cwrrieulum having Current
Content
o Mgree
o Strongly ngree
o Meutrl

L

»

-t o Disogree
o o Strongly Disugree
A Progromanes outcome of the
syllabi i well defined;

o Strongly agree
o-Npree

o MNeutral

o Disngree

o Strongly Disagres
Curriculum having good
neademic Nexibility :

o Strongly ngree

o Agres
0 Meutral

0. Disagree

ngly Disagree
3 M content fulfill the
i syllabus
Strongly ngrcc
e iR
o D[Hﬁ;r&&’

o Strongly Disaw

=

=

Comment & Sugaestions (If Any):

i

6 Meed of review of syllnbus:
o Strongly agree i
v Agree ol
o Meutral i,
o Disagree %
o Sirongly Disngree .
7. Currliculmn enhnneed
employability:
o Strongly ngree ST
wr Apree |
o Meutrul !
o Disogres
o Strangly Disagree
KB Tenching and Lenrning facilities ure

i

good: a -
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moAgres Wi .
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i Key Indicator - 2.6 Student Performance and Learning Quicomes
2.6.] Pass percentage of Students during last five years
Year Program Program | Number of students Number of students
: Code Name appeared in the final passed in final year
# year examination examination
Year! |BP B, Pharmacy 33 14
(2023)
® Year2 |BP B. Pharmacy 52 29
(2024)
Key Indicator - 2.6 Student Performance and Learning Outcomes ]
2.6.3 Pass percentage of Students during last five years
Year Pass Percentage (%)
B. Pharma
Year | (2023) 42.4
Year 2 (2024) 35.7

-

Examination Incharge




2.6.3.: Pass percentage of students during last five years (excluding backlog students)
2.6.3.1.: Number of final year students who passed the university examination year wise

during last five years.
Year 2019-2023 2020-2024
Number 14 29

2.6.3.2.: Number of final year students who appeared for the university examination year
wise during last five years.

Total number of final year students who passed the university '-Tm"‘rf('} % 100

Year 2019-2023 2020-2024
Number 33 52
Pass pereentage =

Pass percentage = :]—’, = 100 = 50.50%

" Total number of final year students who appeared for the university examghation

eci/ Pt ;
Gau ﬂ,‘f oliege of Fharmacy
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ATTIIVIATION LSHD

Grade Shovwn [1*nen
C.8. {stmtion] Hind Begiaered Wil The Uislwerally yol
C.5.(Feel [Man Recel i of xamination Vee, Lato Vee & lalance Fee
SGPA Semesicr (rnde Point Averagg
CGPA Caonmilntive Cencle I'ninl Averaje ]
R.LE. Wesult later on due o Eliyihility "
RLUE) Result latcr on due i Unlversity fea |
5rNa |Roll No. Nama Fathers Name SGPA |CGPA Result I Pamarks ‘
1 |1933121001  |ABhinavSharma  |Pawan Kumar R |CGRA awakled DP-BOT, |
2 [15933141002 anhishek Singh Parveen Kumar 818 [8.30 PASS
3 [1533142003 Aditya Garg Sandeep Sharma A |CGPA awalted BP-gOLT,RPBOST,
4 1933141004 Akshipt Kumiar Rakesh Kumar R |CGPAawaited BP-BOLT,BREDST,
5 [1933141005 Ashish Choudhary  |Kewal krishan 7.00 |CGPA swaltad |pass -
& |1233141008 Gulshan Singh Ravinder Singh CGPA awalted [37-801T,RPEOZT,BPROIT,BPEOST,
7 |193314100% Harksh Rana ¥ashwant Singh CGPA awalted BF-801T,BPEDIT,BPEOST,
B [1933141010 Lavesn Thakur Karam Singh 7.00 |CGPA awalted PASS
9 [1933141012 Midhl Sharma Kishan Chand 7.73 [7.84 PASS
10 1159331481013 Prabhat Sharma Panka] Sharma G.82 |CGPA awalted PASS
T2 (193314014 |Princa Al Kumar 7.73 |7.90 PASS |
ll._u llaannms I.rrm Sharma Sanjay Kumar 7.64 |CGPA awaltad PASS ]' j
13 (1033141016 [Priva Thakur Sarwan Kumer B.27 [B.00 PASS [
32 |i533141017  |Restika Chauhan  |ManoharLal 7.64 822 PAST
15 (1933041018 Aeetka Sharma Anll Kumar 691 (a0d PASS
16 (1533141019 1nuhbcl Katwal Aanjeet Singh R |CEPA awalted BP-B0LT,BPEC2T,BPE0IT,EPEOST,
17 |1533141020 Sasjan Sood ¥rishan GopalSood | 6.73 |CGPA awalted PASS
18 [1933141021 Sahll Sharma Sanjay Sharma 7.27 |CGPA awalted PASS 1
15 |1533141022 Sahil Thalkur Mangal singh 718 |7.64 PASS |I
0 [1933141023 taransh Sharms Sanjay Sharma R |CGRAawaltad BF-BOAT,BPEOST, |
21 |1933141024 chubham Sharma  |Reshan L3l 818 |753 PASS
22 |[1933141025 Shubham Thakur | Balbls Thakur 6.82 |CGPA awaited PASS
23 1933141026 Somu Khan Mighra) 7.18 |7.84 PASS
24 |1933141027 Sueatl Tilak Raj 7.55 |7.66 PASS
25 |1933141028  |TanujSharma Ravi Dutt 591 |CGPA swalted PASS
26 |1933141029 Yashika Chaudhary |Rakesh Kumar 9.45 |8.96 PASS
Z7 |1833141030 Yugal |Gangesh Kumar 7.55 [7.94 PASS
28 (1933141031 Yuw Aa) shyam Sunder R |CGPAawalted BP-ED1T,BPEOIT,BPAOST,
29 19331410232 KAJAL SUBHASH CHAND | B.64 [CGPA awalted |Pass
30 |20023314001  |ABHISHEK DEEF KUMAR R |CGPAnwalted |ep-a0aT,
31 (20023314003  |GUMIAN Devi GAGAN KUMAR B.38 875 PASS
37 [10023324004  |HEMLATA DHARAM PAL 6.88 |CGPA awalted PASS
33 |20023314006  [SHIVANI RAIKUMAR |
= (=
DA Branch Incharge
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Affiliated to Himachal Pradesh Technical University, Hamirpur

%h. i & Himachal Pradesh Takniki Shiksha Board, Dharamshala
pH P

Ward No. 10 Hamirpur (Himachal Pradesh)

ACTION TAKEN REPORT FOR ACADEMIC YEAR 2022-23
Date: 24/08f2023

A meeting of IQAC was conducted in board room and actions taken report on the feedback received
from different stake holders during session 2022-23 was prepared.

Stake holder Feedback Received Action Taken Report

Students « Participation of students 1. Guest Lectures (Talk
in organization of Series)
different college s Guest lecture on interview
activities. skill by Mrs. Rohini Sharma

s Guest lecture on
Introduction and resume
writing by Mrs. Poonarm.

2. Smart classrooms facility
for teachers and students
was provided.

3. Add on Certification
Course in Personality
Development.

4, MOU with ASBASIS
Memorial College of
Pharmacy, Bela, Panjab for
collaborative research.

Parents e Provide more facilities in 1. More facilities such as
campus and hostels, Washing machines, coolers
in hoste! and sitting
arrangement in campus
have been provided.
Teachers * More sophisticated 1. Brookefield Rheometer,
instruments required for and Digital Weighing
research purpose balance was purchased.
2. Quotation were made for
numerous chemicals and
instruments

g.mr Principal
= !_mh full q‘ufph t‘r
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A TAKEN RT FO EMIC YEAR 2023-24

*Wj:t*

Date: 06/08/2024

A meeting of IQAC was conducted in board room and actions taken report on the feedback received
from different stake holders during session 23-24 was prepared.

| Stake holder Feedback Received Action Taken Report
' Students e Need for sports, cultural 1. Teachers were advised
" and extra cocurricular to upload the videos of
activities. practicals via You tube
video links and share
the students,

2. Guest Lectures
(International Talk
Series)

s Guest lecture on carrier
opportunity in industry
by Mr. Devkush
gangwar

s Seminar on interview
skills by Mrs. Rohini
Sharma

s Guest lecture on
current and future
scope of Al in

i Pharmaceutical

{ Sciences by Dr. Darsh
Gautam

* Seminar on Student
Exchange program by
Dr. B.S. Thakur

* Lecture on PR by Dr.

Neha goyal
3. The google meet
platform and google
' forms were used to
. conduct the classes and
assessments.
o (W | 4. HPU Sports meet 2023-
L. : 3 24 was organized.
i _—
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Pharma Lok Sponsored
national conference on
current & future
prospectives of
pharmaceutical Sciences
{19* & 20" April, 2024)
Add on course on Role
of Human Values in
Education

Parents

& Online Study materials
should be provided to
the ward.

2.

As per Govt. instructions
all safety measures
were followed.

The teachers provided
the notes using online
platforms.

Teachers

* Smart classroom facility
Net facility for online
classes,

Feedback has been
considered for future
course of action.

LAN connection and WI-
fi has been increased as
per requirement.




